City of Strongsville

16099 Foltz Parkway

Strongsville, Ohio 44149-5598
Phone: 440-580-3110

Council Office Fax: 440-572-1648

www.strongsville.org

City Council

Matthew P. Patten
Ward 1

Annmarie P. Roff
Ward 2

December 12, 2019

Kelly A. Kosek MEETING NOTICE
Ward 3

Gordon C. Short City Council has scheduled the following meeting for Monday, December 16, 2019, to
Ward 4 be held in the Caucus Room and the Council Chamber at the Mike Kalinich Sr. City

Council Chamber, 18688 Royalton Road:

Joseph C. DeMio
At-Large Caucus will begin at 7:15 p.m. All committees listed will meet immediately
following the previous committee:

James E. Carbone

AL 7:15 P.M. * Planning, Zoning & Engineering Committee will meet to
Msiihiew & Bebonhu discuss Ordinance No. 2019-188.
At-Large

Finance Committee will meet to discuss Ordinance Nos. 2019-
Aimee Pientka, MMC 187, 2019-189 and 2019-190.

Clerk of Council
Public _Safety & Health Committee will meet to discuss
Tiffany Mekeel, CMC Ordinance No. 2019-191.

Assistant Clerk of Council

Public Service & Conservation Committee will meet to
discuss Resolution No. 2019-192.

Committee of the Whole will meet to discuss Ordinance Nos.
2019-193, 2019-194 and 2019-195.

8:00 P.M. Reqular Council Meeting

Any other matters that may properly come before this Council may also be discussed.

BY ORDER OF THE COUNCIL:
Aimee Pientka, MMC
Clerk of Council
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m j " STRONGSVILLE CITY COUNCIL REGULAR MEETING
MONDAY, DECEMBER 16, 2019 AT 8:00 P.M.
Mike Kalinich Sr. City Council Chamber
18688 Royalton Road, Strongsville, Ohio

AGENDA
1. CALL TO ORDER:
2. PLEDGE OF ALLEGIANCE:
3. CERTIFICATION OF POSTING:
4. ROLL CALL:
5. COMMENTS ON MINUTES:

= Council Meeting — December 2, 2019
6. APPOINTMENTS, CONFIRMATIONS, AWARDS AND RECOGNITION:
7. REPORTS OF COUNCIL COMMITTEE:

= SCHOOL BOARD — Mr. Schonhut:

» SOUTHWEST GENERAL HEALTH SYSTEM — Mr. Short:

= BUILDING AND UTILITIES — Mr. Patten:

= COMMUNICATIONS AND TECHNOLOGY - Ms. Kosek:

= ECONOMIC DEVELOPMENT- Ms. Kosek:

=  FINANCE — Mr. Carbone:

»  PLANNING, ZONING AND ENGINEERING — Mr. Schonhut:

*= PUBLIC SAFETY AND HEALTH — Mr. Short:

= PUBLIC SERVICE AND CONSERVATION - Ms. Roff:

» RECREATION AND COMMUNITY SERVICES — Ms. Roff:

=  COMMITTEE-OF-THE-WHOLE — Mr. DeMio:

8. REPORTS AND COMMUNICATIONS FROM THE MAYOR, DIRECTORS OF DEPARTMENTS
AND OTHER OFFICERS:

= MAYOR PERCIAK:
*  FINANCE DEPARTMENT:
=  LAW DEPARTMENT:

9. AUDIENCE PARTICIPATION:

10. ORDINANCES AND RESOLUTIONS:
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Ordinance No. 2019-187 by Mayor Perciak and All Members of Council. AN
ORDINANCE AMENDING THE GENERAL SALARY ORDINANCE TO AMEND
SECTIONS 4-013, 5-152, 5-156, 5-187, 6-003, 9-007, 9-008, 9-009, 9-010 AND 8-011,
IN ORDER TO ADJUST CERTAIN PROVISIONS CONCERNING SALARY AND
HOURLY PAY RANGE SCHEDULES; TO FIX THE COMPENSATION OF CERTAIN
SALARIED AND HOURLY EMPLOYEES; AND REPEALING ALL OTHER
ORDINANCES IN CONFLICT HEREWITH; AND DECLARING AN EMERGENCY. First
reading 12/02/19.

Ordinance No. 2019-188 by Mayor Perciak and All Members of Council. AN
ORDINANCE AUTHORIZING AND DIRECTING THE MAYOR TO ISSUE AND
APPROVE CHANGE ORDER NO. 1 FOR AN ADJUSTMENT IN THE CONTRACT
PRICE REFLECTING A NET DECREASE IN ACCORDANCE WITH THE PROVISIONS
OF THE CONTRACT BETWEEN THE CITY OF STRONGSVILLE AND PERRAM
ELECTRIC, INC., IN CONNECTION WITH THE STRONGSVILLE TRAFFIC SIGNAL
UPGRADE PRQOJECT, AND DECLARING AN EMERGENCY.

Ordinance No. 2019-189 by Mayor Perciak. AN ORDINANCE MAKING
APPROPRIATIONS FOR THE ANNUAL EXPENSES AND OTHER EXPENDITURES
OF THE CITY OF STRONGSVILLE, OHIO, FOR THE YEAR 2019 AND REPEALING
ORDINANCE NUMBER 2019-139.

Ordinance No. 2019-190 by Mayor Perciak. AN ORDINANCE MAKING
APPROPRIATIONS FOR THE ANNUAL EXPENSES AND OTHER EXPENDITURES
OF THE CITY OF STRONGSVILLE, OHIO, FOR THE YEAR 2020.

Ordinance No. 2019-191 by Mayor Perciak and All Members of Council. AN
ORDINANCE AMENDING SECTIONS 254.02 AND 254.03 OF CHAPTER 254 OF
TITLE SIX OF PART TWO OF THE CODIFIED ORDINANCES OF THE CITY OF
STRONGSVILLE IN ORDER TO PROVIDE FOR FIRE DEPARTMENT RESPONSES
FOR TREATMENT AND TRANSPORT; TO ACCORDINGLY ADJUST CERTAIN FEES
FOR EMERGENCY MEDICAL SERVICES; AND DECLARING AN EMERGENCY.

Resolution No. 2019-192 by Mayor Perciak and All Members of Council. A
RESOLUTION  GRANTING PERMISSION TO REPURCHASE CERTAIN
CERTIFICATES FOR BURIAL RIGHTS IN THE STRONGSVILLE MUNICIPAL
CEMETERY [Jenny].

Ordinance No. 2019-193 by Mayor Perciak and All Members of Council. AN
ORDINANCE REPEALING EXISTING CHAPTER 672 AND ENACTING A NEW
CHAPTER 672 OF PART SIX-GENERAL OFFENSES CODE; AMENDING SECTIONS
476.03(hh OF PART FOUR-TRAFFIC CODE; SECTION 648.01(c) OF PART SIX-
GENERAL OFFENSES CODE; AND SECTIONS 1060.51 AND 1060.52 OF PART TEN-
STREETS, UTILITIES AND PUBLIC SERVICES CODE OF THE CODIFIED
ORDINANCES OF THE CITY OF STRONGSVILLE CONCERNING FIREARMS; AND
DECLARING AN EMERGENCY.

Ordinance No. 2019-194 by Mayor Perciak and Ali Members of Council. AN
ORDINANCE AMENDING SECTION 210.12 OF CHAPTER 210 OF TITLE TWO OF
PART TWO-ADMINISTRATION CODE OF THE CODIFIED ORDINANCES OF THE
CITY OF STRONGSVILLE CONCERNING INFORMATION SUBMITTED BY BIDDERS
FOR MUNICIPAL CONSTRUCTION CONTRACTS.
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= Ordinance No. 2019-195 by Mayor Perciak and All Members of Council. AN
ORDINANCE EXEMPTING ALL BUSINESS ESTABLISHMENTS WITHIN THE CITY
OF STRONGSVILLE FROM THE CUYAHOGA COUNTY DISPOSABLE BAG BAN;
AUTHORIZING THE  ADMINISTRATION TO STUDY  AND MAKE
RECOMMENDATIONS CONCERNING FUTURE USE OF DISPOSABLE BAGS; AND
DECLARING AN EMERGENCY.

1. COMMUNICATIONS, PETITIONS AND CLAIMS:
12. MISCELLANEOUS BUSINESS:
= Set public hearing on the matter of the possible re-appointment and re-employment of
Joseph M. Walker (who will be submitting his retirement notice with the Ohio Public
Employees Retirement System (OPERS) to be effective March 31, 2020) to his current
position as Service Director for the City of Strongsville to be effective April 1, 2020.

13. ADJOURNMENT:
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CITY OF STRONGSVILLE, OHIO
ORDINANCE NO. 2019 — 187
By: Mayor Perciak and All Members of Council

AN ORDINANCE AMENDING THE GENERAL SALARY
ORDINANCE TO AMEND SECTIONS 4-013, 5-152, 5-
156, 5-187, 6-003, 9-007, 9-008, 9-009, 9-010 AND 9-011,
IN ORDER TO ADJUST CERTAIN PROVISIONS
CONCERNING SALARY AND HOURLY PAY RANGE
SCHEDULES; TO FIX THE COMPENSATION OF
CERTAIN SALARIED AND HOURLY EMPLOYEES; AND
REPEALING ALL OTHER ORDINANCES IN CONFLICT
HEREWITH; AND DECLARING AN EMERGENCY.

WHEREAS, this Council has determined to amend certain provisions concerning
salary and hourly pay range schedules; adjust the compensation of certain appointed
officials; increase the compensation of certain full-time employees by 2.50%; and
increase the compensation of certain hourly part-time employees, in accordance with
State law, ali effective January 1, 2020.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
STRONGSVILLE, COUNTY OF CUYAHOGA, AND STATE OF OHIO:

Section 1. That the General Salary Ordinance be and is hereby amended in
order that it shall read in its entirety as follows:
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ARTICLE 1
General Provisions

1-001 SHORT TITLE.
This Ordinance shall be known as "The General Salary Ordinance”.

1-002 PERSONNEL PLAN.

This Ordinance, the position specifications developed pursuant to Article 3, and
Administrative Rules and Regulations prescribed by the Mayor shall constitute the
Personne! Plan which, together with the Rules and Regulations of the Civil Service
Commission and duly authorized collective bargaining agreements in full force and
effect, shall govern the personnel management functions of the City.

The Personnel Plan may be separately bound in bulk form under that Title for
convenience in administration.

ARTICLE 2
Definitions

As used in, or in conjunction with, this General Salary Ordinance, unless
otherwise specified herein or in the Codified Ordinances of the City or the context
otherwise requires, the following words and phrases shall mean:

Abolishment - an action taken resulting in the elimination of a particular job or position.

Active Service - being present and able to perform the duties to which an employee of
the City has been assigned and actually performing such duties.

Appointing Authority - an individual, officer, commissioner, agency, board, or body
having the authority to appoint or remove a person from a position in the service of the
City according to provisions contained in the law.

Appointment - the designation of a person to become an employee in a position, and
his/her induction into employment in such position according to law.

Calendar Month - from the first day to and including the last day of any one of the
twelve calendar months.

Calendar Week - seven consecutive calendar days, starting at 12:01 am. on Sunday
and ending at Midnight the following Saturday.

Continuous Service - service in a position with the City without any interruption after an
appoiniment or reinstatement. Continuous service shall not be deemed to be
interrupted by absence on authorized and approved sick leave or other authorized and
approved leave, provided the employee returns to active employment with the City on
or before the expiration of such leave.
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Demotion - the change of an employee from a position in one pay range to a position in
a different pay range having a lower maximum rate of pay.

Downgrading - the opposite of upgrading. An action taken by the Council causing a
position to be reassigned from one pay range to a different pay range having a lower
maximum rate of pay; or to a lower rate of pay if single rates are used to compensate
workers.

Employee - means any incumbent of a position.

Intermittent Employment - an irregular work schedule that cannot be accurately
predicted beyond the immediate future.

Officer - elected officials, department heads, and members of boards and commissions
who receive their authority from provisions of the law.

Original Appointment - initial appointment of a person to a position in the municipal
service, or appointment after service has been interrupted by resignation, retirement or
discharge.

Overtime - time at work which has been authorized by a competent authority during
which an employee is on duty or on authorized vacation leave, holiday leave, personal
leave, or serving jury duty, working for the City in excess of the standard work week of
forty (40) hours, except in the Division of Fire.

Paid Status - time in a position for which compensation is due for actual work
performed plus time away from work for an authorized leave for which compensation is
due.

Pay Period - that period of time for which an employee regularly receives
compensation. '

Pay Range - a division of a pay schedule, or compensation plan having a minimum
rate, a maximum rate, and one or more intermediate steps.

Position - any office, employment, or job, calling for the performance of specific duties,
and the exercise of specific responsibilities as determined by competent authority.

Probationary Period - an established period of time after appointment during which an
employee is required to demonstrate his/her ability to perform the duties of a position to
which the employee has been appointed in order to retain appointment to such position.

Promotion - the change of an employee from a position in one pay range to a position in
a different pay range having a higher maximum rate of pay.

Regular Full-time - means an employee who is employed on a regular and continuing
basis and for whom there is a reasonable expectancy that such employment will
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continue in excess of six (6) months and, excluding overtime, is in employment 1,560 or
more hours per calendar year or an average of 35 or more hours per week.

Regular Part-time - means an employee who is employed on a regular and continuing
basis and for whom there is a reasonable expectancy that such employment will
continue in excess of six (6) months and, excluding overtime, is in employment less
than 1,560 hours per calendar year.

Reinstatement - the return of a person to a position in the same position from which
he/she resigned, or to a position in a lower pay range in the same occupational group
providing such action is approved by the appointing authority within one year from the
date of resignation.

Resignation - the voluntary termination of employment by an employee.

Seasonal — means an employee who is employed on a regular or part-time basis but
limited to a specific season or per the stipulations of an applicable collective bargaining
agreement.

Scheduled Working Time - regularly scheduled working time assigned by the appointing
authority or an authorized designee.

Temporary Appointment - the appointment of a person selected by the appointing
authority (without regard to the existence of an eligible list if the appointment is in the
classified service) for a period not to exceed ninety (90) work days.

Upgrading - the opposite of downgrading. An action taken by Council raising a position
to a higher rate or a range of pay by amending the General Salary Ordinance.
Upgrading does not constitute a promotion.

Workday - a workday consists of a regularly scheduled work period assigned by the
appointing authority in any twenty-four (24) hour period, except as otherwise specifically
provided by ordinance.

Workweek - a regularly recurring period of seven (7) twenty-four (24) hour days
consisting of five (5) workdays and two (2) days off, except as specifically otherwise
provided by ordinance.

ARTICLE 3
Development and Maintenance of Position Plan
Article
No. Title
3-001 Objectives.
3-003 Composition of the Pasition Plan.
3-005 Position Specifications.

3-007 Use of the Plan.
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3-009 Maintenance of the Plan.
3-011 Amendments to Position Plan.

3-001 OBJECTIVES.

The development of the employee position plan is for the purposes of
establishing descriptive guides for positions in the City service; and, except where
otherwise provided by a duly authorized collective bargaining agreement in full force
and effect, to allocate positions to ranges of pay which are equitable in relation to all
positions under the plan, and to otherwise allow for and promote an orderly and efficient
administration of the personnel matters of the City.

It is not the purpose of this Ordinance or the establishment of the positions
therein to determine the practicability of appointment or promotion to a position through
competitive examination, or to otherwise regulate matters within the jurisdiction of the
Civil Service Commission. The employee position plan shall include (a) the position
schedule set forth in Article 5 of this Ordinance and (b) a complete inventory of all
positions in the City service and accurate descriptions and specifications for each. In
the plan, position titles shall be standardized and each of them shall be indicative of a
definite range of duties and responsibilites and shall have the same meanings
throughout the City service. Positions in the City service shall be reviewed to
determine those which are approximately equal in difficuity and responsibility, which caill
for the same general qualifications, and which can be compensated equitably within the
same range of pay under similar working conditions.

3-003 COMPOSITION OF THE POSITION PLAN.

The position plan shall consist of:

(a) Position titles, descriptive of the work of the position, which will identify
each position, and which may be designated by a numerical code.

(b) Written specifications for each position containing a description of the
nature of work and relative responsibility; illustrative examples of work performed in the
position; requirements in terms of knowledge, abilities, the type of experience and
training generally providing these knowledge, abilities, and skills.

(c) A list showing the pay range to which each position in the City service is
allocated, set forth in Article 5, except where otherwise provided by collective
bargaining agreement.

3-005 POSITION SPECIFICATIONS.

The specifications of the positions in the employee position plan and their
various parts shall be used as a guide and have the following force and effect:

(a) The specifications are descriptive and not restrictive. They shall not be
construed as declaring to any extent, or in any way, what the minimum or maximum
duties or responsibilities of any position shall be, or as limiting or in any way modifying
the power of any appointing authority or administrative officer to assign, direct and
control the work of employees under his supervision. The use of a particular
expression o illustration shall not be held to exclude others not mentioned that are of
similar kind or quality.
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(b) The written position specifications shall be on file with the Human
Resources Director to serve as a manual of position specifications for convenience in
administering the compensation plan and other personnel matters in the City.

3-007 USE OF THE PLAN.

The employee position plan may be used:

(a) In preparing public announcements of examinations or vacancies;

(b)  As a guide in preparing examinations which may be used to appraise the
qualifications of applicants for work in specific positions.

(c) In determining promotional sequence and developing employee training
programs.

(d) In determining compensation to be paid for various types of work and
establishing and maintaining an equitable compensation plan.

(€) In determining personal service items in the budgets for the various
organizational units of the City government.

(f) In providing uniform job terminology.

(g) In establishing appropriate employment fists from which personnel may be
certified to fill vacancies.

3-009 MAINTENANCE OF THE PLAN.

The directors of the various departments, together with the Mayor, shall be
responsible for the proper maintenance of the employee position plan so that it wil
reflect continuously the duties currently being performed by each employee in the City
and the pay range to which the position is allocated. Each director shail propose to the
Mayor necessary amendments to the employee position plan, including additions,
revisions, deletions, and changes in position specifications, as follows:

(a)  Allocation of new positions. The director of a department shall, within sixty
days of the creation of a new position in his department, complete or approve a written
position description covering the duties and responsibilities of such position, to be
forwarded to the office of the Mayor. The Mayor, subject to the approval of Council,
shall allocate the position to one of the pay ranges in the compensation plan. If a pay
range does not exist, he shall recommend the establishment of a new one and after the
adoption of the new position pay range by Council, he shall allocate the position to it.

(b)  Changes in the duties and responsibilities of a position involving either the
addition, reduction or modification of assignments shall be reported to the Mayor by the
director of the department concerned if the changes are determined to be permanent
and are sufficiently significant to justify reallocation to a different pay range, the Mayor,
with the approval of Council, shall assign the position to the pay range which is ap-
propriate under the modified circumstances.

(¢)  The director of each department shall periodically review, or cause to be
reviewed, the positions and shall audit duties and responsibilities for each change in the
position specifications as required and shall recommend to the Mayor such changes as
are necessary to keep the employee position plan up to date.

(d) The Mayor may require departments or employees to submit position
descriptions on a periodic basis, or any time he has reason to believe there has been a
change in the duties and responsibilities of any position. The Mayor may direct the
review of all positions in the City service at least once every five years on a cyclical
basis.
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(e)  The assignment of duties to a position, whether the duties are temporary
or permanent, incidental or essential, the location of work, the type of equipment and
tools to be used, and the scheduling of shift assignments, shall be wholly the
responsibility of the director and the Police or Fire Chief in the case of those divisions.
The position plan shall in no way operate or be construed to operate to limit or interfere
with his or her responsibility for the assignment of duties.

3-011 AMENDMENTS TO POSITION PLAN.

The establishment of a new position or the abolishment of a current position
shall be made by amendment to Article 5. When a filled position is reallocated, the
action shall be administered as though the original position was abolished and a new
position with a different pay range allocation established.

ARTICLE 4

Development and Maintenance of Compensation Plan
Article
No. Title
4-001 Applicability and Composition of the Compensation Plan.
4-003 Development and Maintenance of Compensation Ranges.
4-005 Appointment Rate.
4-007 Within-Range Pay Adjustments.
4-009 Pay Rates in Transfer, Promotion, or Demotion.
4-011 Reinstated Employees.
4-013 Permitting Overrun or Underrun on Salaries as Required for

Computer Payroll Methods.

4-001 APPLICABILITY AND COMPOSITION OF THE COMPENSATION PLAN.

The provisions of the Compensation Plan shall be applicable only to those
officers and employees of the City who are not beneficiaries of collective bargaining
agreements executed by the City and the various bargaining units, except for Section 4-
013 of this Article, which shall apply to all officers and employees.

The Compensation Plan shall consist of and include this Article 4, the pay range
allocations of Article 5 and the basic compensation schedules set forth in Articles 6 and
9.

4-003 DEVELOPMENT AND MAINTENANCE OF COMPENSATION RANGES.

The compensation range or rate for each position shall be determined by
Council with due regard for ranges and rates of pay of other positions, relative difficuity
and responsibility of position in each range or rate of pay, availability of employees in
particular occupational categories, prevailing rates of compensation for similar
employment in private establishments in the Strongsville area and the municipal service
of other public jurisdictions in the general area, cost-of-living factors, the financial
policies and the financial position of the City, and other economic considerations.
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The Mayor may make comparative studies of factors affecting the level of ranges
and rates of compensation as often as necessary, and shall submit his recom-
mendations to the City Council for its action.

4-005 APPOINTMENT RATE.

Where a pay range is established for a position, the minimum rate established
for that position shall be paid upon appointment, except that appointment rates above
or below the minimum rate may be authorized by the Mayor upon the request of the
director of a department.

(a) Appointments Above the Minimum Rate. Appointments above the
minimum rate may be authorized based upon exceptional qualifications and experience
of the appointee or inability to employ eligible candidates at the minimum rate.

(b)  Appointments Below the Minimum Rate. Appointments below the
minimum rate may be authorized where the candidate possesses less than the
minimum acceptable qualifications for a position. Such an appointment shall be made
on a trainee basis.

4-007 WITHIN-RANGE PAY ADJUSTMENTS.

Pay adjustments within an established range or rate of pay shall be administered
in accordance with the subsequent Articles of this Ordinance applicable to the particular
position.

4-009 PAY RATES IN TRANSFER, PROMOTION, OR DEMOTION.

if an employee is transferred, promoted, or demoted, upon the recommendation
of the director and approval of the Mayor, the employee's pay for the new position shall
be determined as follows:

(@) |If the employee’s rate of pay in the former position is less than the
minimum rate established for the new position, such employee’s rate of pay shall be
advanced to at least the minimum for the new position.

(b) If the employee’s rate of pay in the former position is more than the
maximum rate established for the new position, such employee’s rate of pay shall be
reduced fo the maximum rate or an intermediate step of the new pay range.

(c) If the employee's rate of pay in the former position falls within the range of
pay of the new position, such employee's rate of pay shall remain the same or be
increased in the case of transfer; and shali be increased at least 5 per cent (6%) in the
case of a promotion; and shall remain the same or lowered in case of demotion.

4-011 REINSTATED EMPLOYEES.

(a) A person seeking employment with the City who was previously employed
by the City in any capacity during the immediately preceding twelve-month period shall,
if rehired, be considered a reinstated employee for the purposes of this Article, upon
such re-employment.

(b) Reinstated employees whose previous employment with the City was
terminated may be reinstated at a compensation rate within the pay range for the
position to which the employee is reinstated as determined by the director of the
department in which such employee is reinstated, subject to the approval of the Mayor,
without regard to the compensation rate previously received.
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(c)  This Article does not apply to employees absent from their positions on
authorized leaves of absence.

4-013 PERMITTING OVERRUN OR UNDERRUN ON SALARIES AS REQUIRED FOR

COMPUTER PAYROLL METHODS.

In order to facilitate the handling of entries for computer payroll methods and to
eliminate the necessity for adjustments of overruns or underruns which may occur
through this method; and to take care of overruns or underruns resulting from bi-weekly
pay periods, the Director of Finance is authorized to adjust and pay overruns and
underruns not to exceed $40-6020.00 per salaried employee per year.

ARTICLE 5
Position Plan
Article
No. Title
5-001 Schedule of Positions and Pay Range Allocations.

5-005 thru 355 Position and Allocation Schedule.

5.001 SCHEDULE OF POSITIONS AND PAY RANGE ALLOCATIONS.

The meanings of the position titles used herein are as defined by specifications
contained in the Position Plan, of which an official copy shall be maintained in the office
of the Human Resources Director, and be available to all concerned persons during
regular business hours.

5.005 thru 5-355 POSITION AND ALLOCATION SCHEDULE.

Ord. Pay Range
Sec.No. Allocations
FINANCE

5-005 Accounting Assistant Il 10

5-006 Accountant 11

5-007 Accounting Supervisor 12

5-010 Assistant Director of Finance 14

5-011 Supervisor of Budget & Management 17

5-015 Director of Finance 18

GENERAL ADMINISTRATION

5-023 Administrative Assistant 12
5-025 Clerical Assistant 5
5-030 Clerk of Mayor's Court 10
5-032 Program Coordinator 9
5-038 Benefits/Project Coordinator 8

5-039 Payroll/Personnel Supervisor 15
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5-040 Receptionist

5-045 Casual and Temporary Laborer/Seasonal
5-049 Secretary |

5-050 Secretary Il

5-051 Secretary Il

5-052 Boards & Commissions Secretary

BUILDING

5-055 Building Commissioner/ADA Coordinator (State Certified)
5-056 Assistant Building Commissioner (State Certified)

5-058 Residential Code Official/Plans Examiner (State Certified)
5-060 Building Inspector (State Certified)*

through 5

WO W~ =0

17
14
13

*NOTE: The pay range allocation for members of coliective bargaining units in the pay
range allocation 5-060 is established by collective bargaining agreement.

COMMUNICATION & TECHNOLOGY

5-070 Director of Communication & Technology

5.071 Assistant Director of Communication & Technology
5-073 Information Technologist

5-074 Part-time Senior Communication & Technology Coordinator

5-078 Part-time IT Support Technician

DEPARTMENT OF ECONOMIC DEVELOPMENT
5-075 Director of Economic Development

17
14
12
12 (part-time only)
10 (part-time only)

16

*NOTE: Other positions in the Economic Development Department are established and

allocated to pay ranges in Article 9 of the General Salary Ordinance.

ENGINEERING

5-080 City Engineer

5-083 Assistant City Engineer
5-084 Design Engineer

5-085 Engineering Technician
5-088 Engineering Inspector
5-089 Engineering Trainee

HUMAN RESOURCES
5-093 Human Resources Director

PUBLIC SAFETY
Administrative
5-095 Public Safety Director

Fire
5-100 Firefighter®
5-105 Firefighter-Paramedic*

17
13
12
11
10

17

15
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5-110 Fire Lieutenant®

5-115 Fire Lieutenant-Paramedic”

5-117 Fire Captain®

5-119 Assistant Fire Chief 15
5-120 Fire Chief 18

*NOTE: The pay range allocations for members of collective bargaining units in the pay
range allocations 5-100 through 5-117 are established by collective bargaining
agreement.

Police

5-125 Police Officer* See Article 8
5-130 Police Sergeant®

5-135 Police Lieutenant®

5-138 Assistant (Deputy) Chief 15

5-140 Police Chief 18

*NOTE: The pay range allocations for members of collective bargaining units in the pay
range allocations 5-125 through 5-135 are established by collective bargaining
agreement.

Other

5-141 Clerk Dispatcher™ 6 (part-time only)
5-142 Radio Dispatcher® 6 (part-time only)
5-143 Communications and Records Supervisor 10

5-144 Communications and Records Assistant Supervisor 9

5-149 School Guard See 9-008

5-150 Youth Programs Coordinator 7

5-151 Corrections Officer Coordinator*

5-152 Victims Witness Advocate 89

5-153 Corrections Officer*

5-154 Quartermaster 9
5-155 Maintenance Assistant™ 8
5-156 Jail Supervisor 9

*NOTE: The pay range allocations for members of collective bargaining units in the pay
range allocations 5-141, 5-142, 5-151 and 5-153 are established by collective
bargaining agreement.

#*NOTE: This position is equivalent to the position 5-334 Maintenance Assistant in the
Recreation Department.

PUBLIC SERVICE
General Supervision, Labor & Trades

5-160 Animal Control Officer*
5-163 Bus Driver*
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5-169 Sewer Crew Leader*
5-171 Sewer Tech I*
5-175 Laborer*

5-181 Sewer Tech II*
5-182 Sewer Tech lII*

5-185 Public Service Director 18
5-186 Assistant Public Service Director 14
5-187 Service Supervisor ** 14
5-190 Service/Budgetary Assistant 12

5-195 Sexton*

5-197 Sign Maker/Repairperson I11*

5-205 Utility Repairperson®

5-210 Vehicle Maintenance Crew Leader”

5-215 Vehicle Mechanic I*

5-220 Vehicle Mechanic II*

5-225 Truck Driver*

5-230 Heavy Equipment Operator*

5-235 Arborist I*

5-236 Arborist II*

5-237 Tree Care Technician®

5-250 Coordinator of City Natural Resources 12
5-252 Groundskeeper 4

*NOTE: The pay range allocations for members of collective bargaining units in the pay
range allocations 5-160 through 5-182, 5-195 through 5-237 are established by
collective bargaining agreement.

*NOTE: Service Department Supervisors designated and assigned by the
Employer during non-scheduled weekend hours of work to be available for
immediate response shall be entitled to an additional Two Hundred Twenty-five
Dollars ($225.00) per weekend, when so assigned and are required to report to
work. Anytime a Service Department Supervisor is assigned to be on-call during
a Monday-Friday Holiday, One Hundred Dollars ($100.00) will be paid for the on-
call responsibility. Service Department Supervisors that call off sick the day prior
to their weekend standby duty, or who fail to respond to a weekend standby call
due to illness shall forfeit their standby pay.

LAW DEPARTMENT

5-275 Law Director 18
5-280 Assistant Law Director (Civil) 14
5-282 Assistant Law Director (Criminal) 10
5-283 Assistant Law Director (Criminal-2) 4
5-290 Legal Intern 6
RECREATION*

5-314 Aquatics/Pool Assistant Manager 9

5-315 Director of Recreation & Senior Services 15
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5-317 Aquatics/Pool Manager 12
5-318 Recreation/Program Supervisor 11
5-319 Fitness Room Supervisor 10
5-320 Assistant Recreation Supervisor 7
5-322 Recreation Maintenance Foreman 11
5-323 Maintenance Assistant Part-Time 2
5-324 Recreation Marketing & Promotions Supervisor 11
5-325 Recreation Facility Manager 13

5-326 Parks and Outdoor Recreation Superintendent
5-327 Assistant Maintenance Foreman

5-328 Natatorium Maintenance Leader

5-329 Day Time Cleaning Crew Leader

5-330 Night Time Cleaning Crew Leader

5-331 Cleaning Assistant

5-334 Maintenance Assistant

-
0~~~ OO W

*NOTE: Other positions in the Recreation Department are established and allocated to
pay ranges in Article 9 of the General Salary Ordinance.

SENIOR SERVICES*

5-335 Senior Program Supervisor 10
5-345 Family Preservation Coordinator 9
5-350 Senior Support Staff 1 through 7
5-355 Senior Center Services Coordinator 13

*NOTE: Other positions in the Senior Services Department are established and
allocated to pay ranges in Article 9 of the General Salary Ordinance.

ARTICLE 6

General Pay Plan
Article
No. Title
6-001 General Pay Ranges.
6-003 General Pay Range Schedules.
6-005 Within-Range Pay Adjustments.
6-007 Range Adjustments.

6-001 GENERAL PAY RANGES.

(@  The following salary pay ranges (S} and hourly pay ranges (H) set forth in
Article 6-003 are hereby established as the "General Pay Range Schedules" and are
to be applied to the several positions included in Article 5 of this Ordinance, except as
otherwise set forth in this Ordinance. Said ranges shall apply and shall be in effect until
changed by Council.

(b)  The annual salary rates set forth in Article 6-003 are based on forty (40)
hours of paid status time in each work week, as rounded fo the nearest cent, and such
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annual salary shall be divided by 2080 hours to obtain the equivalent hourly rate
rounded to the nearest cent where hourly rates need to be determined and applied.

(c)  Where a position is filled by an employee, who regularly works less than
forty (40) hours per week the Mayor is authorized to establish the rate of compensation
of the employee. The rate of compensation of such employee may be determined as
follows: (1) an annual salary may be established based upon the multiple of the
estimated hours to be worked times an hourly rate within the pay range for the position
to which the employee is allocated; (2) an hourly rate of compensation may be set
within the pay range established for the position to which the employee is allocated; (3)
an annual salary may be established based upon the employee’s regular work week,
and the hourly rate for that salary established as the rate of compensation for time
worked in excess of such regular work week, or (4) an annual salary may be
determined within the pay range by the Mayor based on the work entailed with the
position.

(d)  All employees shall be paid on an hourly or salaried basis as determined
by the director, with the approval of the Mayor. Employees paid by the hour shall be
paid only for hours in paid status. All employees whether paid on a salaried basis or
paid by the hour, including elected officials and department heads, shall be paid by
direct deposit on a bi-weekly basis.

() The minimum salary and hourly rates of a pay range shall be payable
upon appointment for positions allocated to such pay range, except where modified
pursuant to Article 4-005 of the General Salary Ordinance, and the maximum salary
and hourly rate of a pay range shall be the highest salary or hourly rate payable for
positions allocated to such pay range.

6-003 GENERAL PAY RANGE SCHEDULES.
GENERAL SALARY PAY RANGE SCHEDULE

2019 2020
Level Minimum Maximum Level Minimum Maximum
18 $19,489.93 | $28,777.72 1S $19,977.18 $29,497.16
28 $20,235.84 $31,953.87 25 $20,741.74 $32,752.72
3S $21,559.24 | $35,563.12 3s $22,098.22 | $36,452.20
4S8 $23.941.34 | $39,485.16 4S $24,539.87 $40,472.29
5S $26,636.24 | $43,888.43 5S $27,302.15 $44,985.64
6S $20.574.75 | $48,797.01 6S $30,311.04 | $50,016.94
7S $32.868.20 | $54,162.76 78 $33,689.91 $55,516.83
8s $36,477-46 | $60,226-29 8s $37,389.40 $61,731.95
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9S $40,928.85 | $66,891.38 9s $41,952.07 | $68,563.66
108 $45.019.34 | $74,326.42 108 $46,144.82 $76,184.58
118 $50,048.23 | $82,531.44 1S $51,299.44 | $84,594.73
128 $55,682.41 | $91,722.99 128 $56,971.97 $94,016.06
138 $62.103.11 | $101,901.06 138 $63,655.69 | $104,448.59
148 $68,551.63 | $113,210.04 148 $70,265.42 | $116,040.29
158 $76,251.36 | $125,770.22 158 $78,157.64 $128,914.48
16S $80,053.09 | $132,098.43 16S $82,054.42 | $135,400.89
178 $88,065.62 | $149,110.01 178 $90,267.26 | $152,837.76
188 $96,848.11 | $159,817-45 188 $99,269.31 $163,812.89
GENERAL HOURLY PAY RANGE SCHEDULE
2019 2020

Level Minimum Maximum Level Minimum Maximum
1H $9.37 $43.83 1H $9.60 $14.18
2H $9.73 $15.36 2H $9.97 $15.75
3H $10.36 $17.10 3H $10.62 $17.53
4H $14.52 $18.98 4H $11.80 $19.46
5H $42.80 $21.10 5H $13.13 $21.63
6H $14.21 $23.46 6H $14.57 $24.05
7H $15.80 $26.04 7H $16.20 $26.69
8H $17.54 $28.95 8H $17.98 $29.68
9H $19.67 $32.18 9H $20.17 $32.96
10H $21.64 $35.73 10H $22.19 $36.63
11H $24.06 $39.68 11H $24.66 $40.67
12H $26.72 $44.09 12H $27.39 $45.20
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13H $29.86 54899 13H $30.60 $50.22
14H $32.96 $54.43 14H $33.78 $55.79
15H $36.66 $60.47 15H $37.58 $61.98
16H $38.49 $63.54 16H $39.45 $65.10
17H $42.34 $71.69 17H $43.40 $73.48
18H $46.57 $76.83 18H $47.73 $78.76

6-005 WITHIN-RANGE PAY ADJUSTMENTS.

Salary or hourly adjustments within an established range shall not be automatic
but shall be dependent upon recommendation of the director to the Mayor. The
decision to award or withhold an increase shall be the Mayor's and shall be based on
performance and time in service. The employee shall be informed of the reasons for
withholding an increase and the improvement in performance required to obtain an
increase.

6-007 RANGE ADJUSTMENTS.

When the Council adjusts one or more of the ranges of pay established by this
Ordinance due to changes in the cost of living or other reasons set forth in Article 4, the
Council may elect to apply increases to the rates of pay for each employee within those
ranges. When Council so elects, such increases shall be applied to each employee
within the range or ranges adjusted without regard to performance or time in service.

ARTICLE 9*
Compensation for Specific Positions
Article
No. Title
9-001 Purpose.
9-002 Mayor.
9-003 Members of Council.
9-004 Clerk of Council and Assistant Clerk of Council.
9-005 Boards, Commissions and Committees.
9-006 Law Department.
9-007 Recreation Department.
9-008 School Guards.
9-009 Senior Services Department.
9-010 Economic Development Department.
9-011 Magistrate of Mayor’s Court.

* Note — Articles 7 and 8 were intentionally deleted through previous Ordinances of Council.
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9-001 PURPOSE.

This Article 9 provides for the compensation of specific employee positions which
are not included within other provisions of the General Salary Ordinance. Each official
or employee elected or assigned to one of the positions provided in this Article shall
receive compensation at the rate or within the pay range for each officer or position
herein, and shall be paid by direct deposit on a bi-weekly basis except for those in 9-
005(a) and 9-006(B).

9-002 MAYOR. ,

The Mayor shall be compensated at the annual salary rate of $150,000.00, in
pay range 18S of the General Salary Pay Range Schedule in Article 6 of this General
Salary Ordinance. Said compensation shall be paid in equal instaliments in the same
manner and form as established for other salaried employees of the City.

9-003 MEMBERS OF COUNCIL.
Members of Council shall be compensated at the following annual salary rates:

President of Council $20,091.18
President of Council Pro Tem $19,467.00
Councilpersons $18,841.79

9-004 CLERK OF COUNCIL AND ASSISTANT CLERK OF COUNCIL.

A. The compensation for the Clerk of Council and Assistant Clerk of Council
are established pursuant to the following pay range allocations and consistent with the
General Salary Pay Range Schedule in Section 6-003:

Position
Clerk of Council 14
Assistant Clerk of Council 11
B. The compensation shail be paid in the same manner and form as

established for other salaried employees of the City.

C. The Clerk and Assistant Clerk of Council when serving as Acting Clerk of
Council shall be compensated at the rate of $75.00 per meeting for attendance at each
official meeting of Council.

9-005 BOARDS, COMMISSIONS AND COMMITTEES.

(a) Non-City Employees. Each member of the Planning Commission, Board
of Zoning Appeals, Civil Service Commission, Architectural Review Board, Property
Maintenance Board of Appeals, Charter Review Committee, Board of Tax Review, and
any Assessment Equalization Board of the City of Strongsville who is not an employee
of the City shall serve without compensation; but may be reimbursed for actual
expenses in accordance with C.O. Section 266.14 or may elect to be reimbursed for
such expenses in the sum of $75.00 per meeting. Such election shall be made on or
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before January 31 in each calendar year or within 30 days from the member’s date of
appointment. -

(b) City Employees. Each member of the Planning Commission, Board of
Zoning Appeals, Civil Service Commission, Architectural Review Board, Property
Maintenance Board of Appeals, Charter Review Committee, the Shade Tree
Commission, and any Assessment Equalization Board of the City of Strongsville who is
a City employee and required to attend a meeting of any of the aforesaid Boards,
Commissions or Committee beyond such employee’s regularly scheduled work hours
shall be compensated in accordance with law pius reimbursable expenses in
accordance with C.Q. Section 266.14 if any, or $75.00 per meeting, whichever amount
is greater. Such payments shall be processed, and treated, as compensation for
payroll reporting purposes.

9-006 LAW DEPARTMENT.

A. The position of the Law Director shall be a full-time position, and the
employee assigned to that position shall be compensated at a rate within the pay range
to which the position has been allocated. The compensation for that position shall be
administered in accordance with Article 6 of the General Salary Ordinance.

B. In the event that the Assistant Law Director (Civil) represents the City, its
officers, employees, or agents before any court or administrative agency other than the
Council or a Board of the City; or is assigned a special project by the Mayor outside of
his/her normal duties, the Assistant Law Director (Civil), for such preparation and
appearance, shall be paid additional compensation in addition to the basic
compensation established in Articles 4 through 6 hereof. In these matters the Assistant
Law Director (Civil) is authorized in case or project preparation and appearance to
utilize the services of law clerks, legal assistants/paralegals, and other atforneys
associated with the Assistant Law Director (Civil) or in histher employ. For rendering
the services set out herein, the Assistant Law Director (Civil) shall receive compensation
in addition to the basic compensation established in Articles 4 through 6 hereof as
follows:

Assistant Law Director $180.00 per hour

Other Attorneys $162.00 per hour
Legal Assistant/Paralegal $ 66.00 per hour
Law Clerk $ 42.00 per hour

The Assistant Law Director (Civil) shall provide the private facilities,
equipment and support services of a secretarial nature required to carry out such
attorney’s responsibilities as set out in this Section 9-006 for court matters,
administrative matters, or special projects at no additional cost to the City.

In the event that the Assistant Law Director (Criminal) represents the City,
its officers, employees, or agents before any court or administrative agency other than
the Strongsville Mayor's Court or the Berea Municipal Court; or is assigned a special
project by the Mayor outside of his/her normal duties, the Assistant Law Director
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(Criminal) shall be paid for such preparation and appearance additional compensation
in addition to the basic compensation established in Articles 4 through 6 hereof as
follows:

A. Assistant Law Director (Criminal) $140.00 per hour
B. Other Attorneys $135.00 per hour
C. Legal Assistant/Paralegal $ 55.00 per hour
D, Law Clerk $ 35.00 per hour

The Assistant Law Director (Criminal) shall provide the private facilities,
equipment and support services of a secretarial nature required to carry out such
attorney’s responsibilites as set out in this Section 9-006 for court matters,
administrative matters, or special projects at no additional cost to the City.

C. The City shall provide the Law Director and all Assistant Law Directors
medical and hospital benefits, insurance, holiday leave, sick leave, vacation leave and
contributions to the Public Employees Retirement System; however such benefits are
based solely upon their respective rates of compensation established pursuant to
Articles 4 through 6 of this Ordinance.

The Law Director and the Assistant Law Directors shall not be required to
represent the Strongsville City School District or its Board. The Law Director or
Assistant Law Directors may represent the Strongsville City School District or its Board
if he/she elects to do so by separate agreement with the School District or its Board.

9-007 RECREATION DEPARTNMENT.

A. The compensation for Recreation Department employees other than
those set forth in Article 5 are established at the following hourly pay ranges (H) and
fixed rates (F):

Pay Range
Position Minimum Maximum
Game Official F  8.6670/game F 45.00/game
Recreation Assistant H 8.5570 H 18.00
Recreation Center Staff H 8.65670 H 20.00
Recreation Facility & Groundskeeper H  8.8870 H 18.00
Recreation Instructor H 8.56570 H 55.00
Personal Trainer H 8.6870 H 55.00
Swim Instructor/Private Lessons H 8.56570 H 55.00
Building Superintendent H 8.85870 H 18.00
Front Desk Attendant H 8.6670 H 18.00
Sports Intern H 8.5870 H 18.00
Fitness Attendant H 8.8570 H 18.00
Head Lifeguard H 8.8570 H 18.00
Lifeguard H 8.6570 H 18.00
Swim Coaches H 8.56570 H 18.00
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Lifeguard Instructors H 8.6570 H 18.00
Water Safety Instructors H 8.6870 H 18.00
Pool Scoreboard Operator H 8.6870 H 18.00
Head Camp Counselors H 8.6870 H 18.00
Camp Counselors H 8.6670 H 18.00
Lead Pre-School Instructor H 8568670 H 18.00
Assistant Pre-School Instructor H 856870 H 18.00
Lead Club Rec. Instructor H 86670 H 18.00
Assistant Lead Club Rec. Instructor H 855670 H 18.00
- Tot Room Attendant H 8.6570 H 18.00
B. The rate of compensation of a salaried employee in the Recreation

Department shall be determined based upon the estimated hours to be worked in any
calendar year and shall be paid by prorating the salary over the period of the program in
which an employee works in such calendar year.

9-008 SCHOOL GUARDS.

Each school guard employed by the City in locations on school grounds or at
points immediately adjacent thereto shall be paid Twelve and 4444/100 Dollars
($12.4444) for each session actually worked each school day. "Session" shall mean
the time of day for school guard service before schools open, during the lunch period,
or after schools close.

9-009 SENIOR SERVICES DEPARTMENT.
A. The compensation for the Senior Services Department employees other
than those set forth in Article 5 are established at the following hourly pay ranges (H):

Position Minimum Maximum
Van Driver H 8.8570 H 18.00
Senior Front Desk Attendant H 8.6570 H 18.00
Kitchen Assistant H 8.6870 H 18.00
Senior Instructor H 8.8570 H 55.00

9-010 ECONOMIC DEVELOPMENT DEPARTMENT.

A. The compensation for Economic Development Department employees
other than those set forth in Article 5 are established at the following salaried pay
ranges (S):

Position Minimum Maximum
TIF Incentive/

TIF Specialist S $15,000.00 S $20,160-00
(Part-Time) (annually) 21,800.00

B. The rate of compensation of the above salaried employees of the
Economic Development Department shall be paid by prorating the salary over the
period of a year.
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9-011 MAGISTRATE OF MAYOR’S COURT.
A. The compensation for the Magistrate of Mayor’s Court, a part-time City
employee, is established at the following annual salary (S):

Position Salary
Magistrate of Mayor’s Court $50,000-0052,750.00

B. Annual compensation is to be pro-rated based on date of appointment in
the calendar year.

ARTICLE 10
Administration

This General Salary Ordinance and the Personnel Plan shall be administered by
the Director of Finance and the Human Resources Director, except as otherwise
provided in this Ordinance, the Codified Ordinances of the City, and the Rules and
Regulations of the Civil Service Commission. Controversies over the administration of
this Ordinance may be submitted to the Mayor for his review and final determination.

Section 2. That the amendment to Article 4, Section 4-013 shall be effective
January 1, 2020.

Section 3. That the amendments to Article 5, Sections 5-152, 5-156 and 5-187
shall be effective January 1, 2020.

Section 4. That pursuant to Section 6-007 of Article 6 of this Ordinance,
effective January 1, 2020, the General Salary Pay Range Schedule and General Hourly
Pay Range Schedule from Levels 1S and 1H through 18S and 18H respectively, are
hereby increased by 2.50% over the current rate of pay with such 2.50% increase to be
applied to each full-time employee who is not a member of a collective bargaining unit
and who is employed within those ranges on January 1, 2020.

Section 5. That pursuant to Section 6-007 of Article 6 of this Ordinance, the
provisions of Sections 6-003, 9-007, 9-008, 9-009, 9-010 and 9-011 shall be and are
hereby operative from and after January 1, 2020.

Section 6. That all other Ordinances or parts of Ordinances in conflict with
provisions herewith as they become operative, be and the same are hereby repealed.

Section 7. That the funds for the purposes of this Ordinance shall be
appropriated and paid from the General Fund; Police Pension Fund; Street,
Construction, Maintenance & Repair Fund; Fire Levy Fund; Fire Pension Fund; Multi-
Purpose Complex Fund; Community Diversion Fund; Earned Benefits Fund, Sanitary
Sewer Fund, and from any federal, state or county grant funding which may become
available for such purposes.
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Section 8. That it is found and determined that all formal actions of this Council
concerning and relating to the adoption of this Ordinance were adopted in an open
meeting of this Council; and that all deliberations of this Council, and any of its
committees, that resulted in such formal action were in meetings open to the public in
compliance with all legal requirements.

Section 9. That this Ordinance is hereby declared to be an emergency measure
immediately necessary for the preservation of the public peace, health, safety and
welfare of the City, and for the further reason that it is necessary to maintain the orderly
and efficient operation of various departments of the City, provide fair compensation for
all employees, and conserve public funds. Therefore, provided this Ordinance receives
the affirmative vote of two-thirds of all members elected to Council, it shall take effect
and be in force immediately upon its passage and approval by the Mayor; otherwise
from and after the earliest period allowed by law.

Approved:
President of Council Mayor

Date Passed: Date Approved:

<

Yea
Attest:

Carbone Clerk of Council
DeMio
Kosek
Patten
Roff
Schonhut

Short

T

T

ORD. No._c20/%- [RL_ Amended:
1st Rdg. /2= 2-— 19 Ref:

2nd Rdg. Ref:
3rd Rdg. Ref:
Pub Hrg. Ref:

Adopted: Defeated:
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By: Mayor Perciak and All Members of Council

AN ORDINANCE AUTHORIZING AND DIRECTING THE MAYOR
TO ISSUE AND APPROVE CHANGE ORDER NO. 1 FOR AN
ADJUSTMENT IN THE CONTRACT PRICE REFLECTING A NET
DECREASE IN ACCORDANCE WITH THE PROVISIONS OF
THE CONTRACT BETWEEN THE CITY OF STRONGSVILLE
AND PERRAM ELECTRIC, INC., IN CONNECTION WITH THE
STRONGSVILLE TRAFFIC SIGNAL UPGRADE PROJECT, AND
DECLARING AN EMERGENCY.

WHEREAS, pursuant to Ordinance No. 2019-117, Council authorized the Mayor to enter
into a contract with Perram Electric, Inc., in connection with the Traffic Signal Upgrade Project,
in the City of Strongsville, (the “Project”), in an amount not to exceed $5,651,350.00; and

WHEREAS, the City's authorized consultant on the Project, CT Consultants, Inc., has
recommended, and the City Engineer has determined, that it would be in the best interests of
the City to include certain changes in the work to be performed on the Project by Perram
Electric, Inc., all as more fully set forth in Exhibit A attached hereto and incorporated herein as if
fully rewritten, all resulting in a net decrease for Change Order No. 1 of $168,577.59 and an
adjusted total Project cost of $5,482,772.41.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
STRONGSVILLE, COUNTY OF CUYAHOGA AND STATE OF OHIO:

Section 1. That the Mayor be and is hereby authorized and direcied to issue and
approve Change Order No. 1 to the contract resulting in a net decrease in the amount of
$168,577.59, as recommended by the City's Consultant and City Engineer, and reflected in
Exhibit A; and after the issuance and approval of said Change Order No. 1 and compliance with
the terms and conditions of the contract, to direct the Director of Finance to make payment to
Perram Electric, Inc. in the adjusted total Project amount of $5,482,772.41,

Section 2. That the funds necessary for this Ordinance have been appropriated and
shall be paid from the General Capital Improvement Fund, the TIF Capital Improvement Fund,
and such other Federal, State and local funds made available for the Project.

Section 3. That it is found and determined that all formal actions of this Council
concerning and relating to the adoption of this Ordinance were adepted in an open meeting of
this Council; and that all deliberations of this Council, and any of its committees, that resulted in
such formal action were in meetings open to the public in compliance with all legal
requirements.

Section 4. That this Ordinance is hereby declared to be an emergency measure
necessary for the immediate preservation of the public peace, property, health, safety and
welfare of the City, and for the further reason that it is immediately necessary to provide for
changes in the work in order to properly and timely complete the Project, to facilitate payment
to the contractor for changes in the work, to avoid potential legal problems, and conserve public
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funds. Therefore, provided this Ordinance receives the affirmative vote of two-thirds of all
members elected to Council, it shall take effect and be in force immediately upon its passage
and approval by the Mayor; otherwise from and after the earliest period allowed by law.

Approved:
President of Council Mayor
Date Passed: Date Approved:
Yea Nay
Attest:
Carbone Clerk of Council
DeMio
Kosek
Patten
Roff —
Schonhut
Short
© - - ORD. No. &ol ?‘ "_88 Amended:
1st Rdg. Ref:
2nd Rdg. Ref:
3rd Rdg. Ref:
Pub Hrg. Ref:

Adopted: Defeated:




CHANGE ORDER

Change Order No.: 1

Date:

December 5, 2019

Agreement Date: August 1, 2019

Name of PROJECT:  Strongsville Traffic Control - PID 97602

OWNER: Strongsville, Ohio
CONTRACTOR: Perram Electric, Inc

The following changes are hereby made to the CONTRACT DOCUMENTS:

Justification: Referenced attached documentation

Change to CONTRACT PRICE:
Original CONTRACT PRICE;

Current CONTRACT PRICE adjusted by
Previous CHANGE ORDER

The CONTRACT PRICE due to this CHANGE GRDER
will be decreased by:

The FINAL CONTRACT PRICE including this
CHANGE ORDER will be

Change to CONTRACT TIME:
The CONTRACT TIME will be increased by

Original Completion Date March 18, 2021
The date for completion of ali WORK will be

5,6561,350.00

5,651,350.00

(168,577.59)

5482772.41

{Catendar Days}

March 18, 2021

(Date}

Recommended by.<m / ,@——WI/ {

Recommended by: C,ﬂ\/un [ ;‘(. Q ,/ O

Accepted by:

Federal Agency Approval
(where applicable)

/2 -l - 79
Dave Powell, Vice President 7" (Date)
Perram Electric, Ing:/

f2 10~ 19
Thomag B. Gwy(dir, Jr.P.E. {Date)
CT Con‘su!}n{s, inc

.
[2-{- 19
Chris Brubaker {Date)
CT Consuitants, Inc
Ken Mikula, P.E., Strongsvilte City Engineer {Date)
City of Strongsville, OH
{Date)

EXHIBIT A




ftem No.

Summary of Review Totals

Proposed Change Order Number 1

1-3

1-5

ODOT directed the non-performance of a few line
items, #67 & 98

Perram mentioned in the pre-con that the
hangers for the hardware are not painted black
like everything else - adder

Perram offered in the pre-con that they can
change out the rigid conduit for PVC for a credit

Perram to self perform lay out of the pole
foundations. Offered credit of line item #114,
Construction Layout Stakes & Surveying

Pathmaster will not be providing a few items from
page 10 of the plans. 2.3.1, 2,3.2, 2.3.3. Creditto
the contract. Based on Oct 9 mig

Final Amount Change Order #1

Value of Extra Work

($125,560.00)

$14,122.00

($39,327.12)

($4,512.47)

($13,300.00)

-$168,577.59

CACTWOL\Strongsville Traffic Update\PHASE\2 Construction Administration\Status\Project Status Raport.xlsx




CITY OF STRONGSVILLE, OHIO
ORDINANCE NO. 2019 - 189
BY: MAYOR THOMAS P. PERCIAK

AN ORDINANCE MAKING APPROPRIATIONS FOR THE ANNUAL EXPENSES AND OTHER
EXPENDITURES OF THE CITY OF STRONGSVILLE, OHIO, FOR THE YEAR 2019 AND REPEALING ORDINANCE
NUMBER 2019 - 139.

NOW THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF STRONGSVILLE,
COUNTY OF CUYAHOGA, AND STATE OF OHIO:

Section 1: THAT THERE BE APPROPRIATED FROM THE FOLLOWING FUNDS AND AS FURTHER DETAILED IN
THE SCHEDULE ATTACHED HERETO AS EXHIBIT "A" AND INCORPORATED HEREIN:

101 Total General Fund $ 18,813,000.00 $ 8,380,700.00 $ 16,232,000.00 $ 43,425,700.00

Fund Activity Se 5 /a otal

203 Police Pension $ 141360000 $ - $ - % 1,413,600.00
204 Street Construction & Maintenance 5,341,000.00 6,807.800.00 “ 12,148,800.00
205 State Highway Maintenance - 142,500.00 - 142 ,500.00
208 Motor Vehicle License Tax - 281,000.00 - 281,000.00
207 Emergency Vehicle Fund - 1,506,500.00 - 1,5086,500.00
208 Fire Levy 7,872,400.00 1,075,400.00 - 8,947,800.00
209 Fire Pension 1,523,000.00 - - 1,523,000.00
211 Clerk of Court - 40,000.00 - 40,000.00
212 Drainage Levy - 1,008,200.00 - 1,008,200.00
214 Multi-Purpose Comiplex 3,313,200.00 2,031,800.00 - 5,345,000.00
215 Southwest General Hospital - 357,275.00 - 357,275.00
216 Law Enforcement Federal Seizures - 7,000.00 - 7,000.00
217 Law Enforcement State Selzures - 12,000.00 - 12,000.00
218 Law Enforcement Drug Fine - 400.00 - 400.00
219 Law Enforcement DWI/DUI - 10,000.00 - 10,000.00
220 Tree Fund - 107,0600.00 - 107,000.00
222 Community Diversion 11,300.00 2,400.00 - 13,700.00
223 Bond Escrow - 700,000.00 - 700,000.00
224 Earned Benefils 455,800.00 - - 455,800.00

$ 14,089,275.00 $ - $ 34,019,575.00

200 Total Special Revenue Funds $ 19,930,300.00

Fund#

Eund.Activit Jih otal
331 General Bond Retirement - $ 3,442,80000 $ - $ 3,442 .800.00
333 Peart Road TIF # 1 Fund - 1,096,600.00 - 1,006,600.00
334 Royalton Road TiF Fund - 209,000.00 - 209,000.00
335 Pearl Road TIF # 2 Fund - 103,000.00 - 103,000.00
336 Pear] Road TIF # 3 Fund - 103,000.00 - 103,000.00
337 Westwood Commons TIF - 35,500.00 - 35,500.00
338 Giant Eagle TIF - 103,000.00 - 103,000.00
300 Total Debt Service Funds $ - $ 5,092,900.00 $ - $ 5,092,900.00

Fund Activity : A Advances i '
441 Recreation Capital improvement $ - $ 100,000.00 $ - $ 100,000.00
442 General Capital Improvement - 7,517,300.00 - 7,517,300.00
447 TIF Capifal Improvements Fund - 464,029.00 2,106,000.00 2,570,029.00

400 Total Capita! Project Funds $ - $ 8,081,329.00 $§ 2,108,000.00 $ 10,187,329.00




Enterprise Funds - 500

Personal Transfers &
Fund # Fund Activity Service Other Advances Total
551 Sanitary Sewer $ 1,795400.00 $ 6,992,535.00 $ - $ 8,787,935.00
Internal Service Fund - 600
Personal Transfers &
Fund # Fund Activity Service Other Advances Total
661 Health Insurance Reserve $ - $ 6,522,600.00 $ - $ 6,522,600.00
664 Worker's Compensation Reserve - 1,355,000.00 - 1,355,000.00
600 Total Internal Service Funds $ - $ 7,877,600.00 $ - $ 7,877,600.00
Grand Total All Funds $ 40,538,700.00 $ 50,514,339.00 $ 18,338,000.00 $ 109,391,039.00
Itemized list of Transfers and Advances by Fund
Description Amount
General Fund to Street Construction Fund $ 4,000,000.00
General Fund to Fire Levy Fund 2,350,000.00
General Fund to Multi-Complex Fund 1,950,000.00
General Fund to Police Pension Fund 900,000.00
General Fund to Fire Pension Fund 1,032,000.00
General Fund to Earned Benefits 1,300,000.00
General Fund to Drainage Levy Fund 600,000.00
General Fund to General Bond Retirement 100,000.00
General Fund to General Capital Improvement Fund 2,000,000.00
Total Transfers $ 14,232,000.00
General Fund Advance to 42/82 TIF Capital Improvement 2,000,000.00
Prospect/Albion TIF Advance Repayment to General Fund 50,000.00
42/82 TIF Advance Repayment to General Fund 2,056,000.00
Total Advances and Advance Repayments $ 4,106,000.00
Total Transfers, Advances and Advance Repayments $ 18,338,000.00
Section 2:  That all expenditures within the fiscal year ending December 31, 2019 shall be made in accordance

with the code accounts set forth above, and shall be made within the appropriations herein provided.

Section 3:

adoption of this Ordinance were adopted in an open meeting of this Council, and that all deliberations of this
Council and any of its committees that resulted in such formal action were in meetings open to the public in

compliance with all legal requirements.

Section 4:

AS AN ORDINANCE providing for the appropriation of monies and consistent with the City's

Charter Article lll, Section 13, this Ordinance shall take effect immediately upon its passage and approval by

the Mayor, or otherwise at the earliest time allowed by law.

Approved:

President of Council

Date Passed

Attest:

Mayor

Date Approved

Clerk of Council
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Dept #

eparimen ! _ | .Total

011410 Council 351,000.00 26,000.00 $ 377,000.00
011411 Mayors Office 308,500.00 38,900.00 - 347,400.00
015412 Police Department 10,020,800.00 1,546,300.00 - 11,567,100.00
011413 Human Resources 245,500.00 81,900.00 - 327,400.00
011414 Finance Department 544,700.00 21,600.00 - 566,300.00
011415 Legal Depariment 508,100.00 215,900.00 - 724,000.00
011418 Communication & Technology 702,600.00 712,500.00 - 1,415,100.00
011417 Building Department 1,074,800.00 206,300.00 - 1,281,100.00
011418 Mayors Court 175,400.00 328,100.00 - 503,500.00
011420 Rubbish Department - 2,600,000.00 - 2,600,000.00
011421 Cemetery Department 132,900.00 234,300.00 - 367,200.00
011422  Architectural Board of Review - 6,000.00 - 6,000.00
011423 Planning Commission 115,400.00 59,000.00 - 174,400.00
011424 Civil Service . 31,000.00 - 31,000.00
011425 Board of Appeals - 11,000.00 - 11,000.00
011428 Parks Department 113,600.00 324,000.00 - 437,600.00
011428  Public Safety 470,760.00 - - 170,700.00
011430 General Miscelianeous - 1,579,600.00 - 1,579,600.00
011435 Economic Development 165,900.00 159,600.00 - 325,600.00
015415 OPID Grant 43,500.00 8,000.00 - 51,500.00
016414 Corrections Officers 898,500.00 142,700.00 - 1,041,200.00
015413 Regional Dispatch Center 3,241,100.00 48,000.00 - 3,289,100.00
011468 Non Government Transfers - - 16,232,000.00 16,232,000.00

Total General Fund $ 18,813,000.00 8,380,700.00 §$ 16,232,000.00 $ 43,425,700.00
031000 Police Penslon 1,413,600.00 - - 1,413,600.00
046419 Street Repairs 4,451,800.00 5,107,000.00 - 9,558,800,00
046426 Trafflc Signal Maintenance 111,800.00 194,000.00 - 305,800.00
046427 Snow Removal - 671,800.00 - 671,800.00
046433 Municipal Garage 777,400.00 835,000.00 1,612,400.00
056000 State Highway Maintenance - 142,500.00 - 142,500.00
066000 Motor Vehicle License Tax - 281,000.00 - 281,000.00
075000 Emergency Vehicle Fund - 1,506,500.00 - 1,506,500.00
085000 Fire Levy 7,872,400.00 804,200.00 - 8,676,600.00
085001 Fire Station Ward 1 - 69,200.00 - 69,200.00
085002 Fire Station Ward 2 - 47,500.00 - 47,500.00
085003 Fire Station Ward 3 - 35,500.00 - 35,500.00
085004 Fire Station Ward 4 " 119,000.00 - 119,000.00
095000 Fire Pension 1,523,000.00 - - 1,523,000.00
111000 Clerk of Court - 40,000.00 - 40,000.00
121000 Drainage Levy - 1,008,200.00 - 1,008,200.00
143304 Sports Programs 328,600.00 305,400.00 - 634,000.00
143305 Recreation Administration 476,500.00 748,700.00 - 1,225,200.00
143306 Fitness 434,300.00 186,900.00 - 621,200.00
143310 Aquatics 701,700.00 120,900.00 - 822,600.00
143311 Recreation Programs 262,800.00 30,200.00 - 293,000.00
143430 Speciai Events - 15,200.00 - 15,200.00
143431 0ld Town Hall 8,800.00 18,100.00 - 26,900.00
143439 Senior Services 617,900.00 313,700.00 - 931,600.00
143451 Recreation Maintenance 482.600.00 256,200.00 - 738,800.00
143500 Program Refunds - 36,500.00 - 36,500.00
152000 Southwest General Hospital - 357,275.00 - 357,275.00
165000 Law Enforcement Federal Seizures - 7,000.00 - 7,000.00
176000 Law Enforcement State Seizures - 12,000.00 - 12,000.00
185000 Law Enforcement Brug Fine - 400.00 - 400.00
195000 Law Enforcement DWI/DUI - 10,000.00 - 10,000.00
204000 Tree Maintenance - 107,000.00 - 107,000.00
225000 Community Diversion 11,300.00 2,400.00 - 13,700.00
223100 Bond Escrow - 700,000.00 - 700,000.00
224000 Earned Benefits 455,800.00 B - 455,800.00

Total Special Revenue Fuhds

$ 19,930,300.00 $ 14,089,275.00 §

$

34,019,5675.00




Dept #

“Department

311000 General Bond Retirement - 3,442,800.00 - 3,442,800.00
333000 Pearl Road TIF # 1 - 1,096,600.00 - 1,096,600.00
334000 Royalton Road TIF - 209,000.00 - 209,000.00
335000 Pearl Road TIF # 2 - 103,000.00 - 103,000.00
336000 Pearl Road TIF # 3 - 103,000.00 - 103,000.00
337000 Westwood Commons TIF - 35,500.00 - 35,500.00
338000 Giant Eagle TIF - 103,000.00 - 103,000.00

Total Debt Service $ - 5,092,900.00 $ - $ 5,092,900.00
413000 Recreation Capital Improvement - 100,000.00 - 100,000.00
421000 General Capital Improvement - 7,517,300.00 - 7,517,300.00
447102 Prospect/Albion TIF - - 50,000.00 50,000.00
447104 A42/82 TIF - 464,029.00 2,056,000.00 2,520,029.00

Total Capital Projects $ - 8,081,329.00 $ 2,106,000.00 $ 10,187,329.00
512501 Engineering and Administration 712,300.00 940,400.00 - 1,652,700.00
512502 Plant Expenditures - 3,5786,500.00 - 3,576,500.00
512503 Line Expenditures 1,083,100.00 538,000.00 - 1,621,100.00
512504 Sewer Capital Improvements - 1,562,500.00 - 1,562,500.00
512605 Sewer Debt Payments - 375,135.00 - 375,135.00

Total Sanitary Sewer $ 1,795,400.00 6,992,535.00 $ - $ 8,787,935.00
661000 Health Insurance Reserve - 6,5622,600.00 - 6,522,600.00
664000 Workers Compensation Reserve - 1,355,000.00 - 1,355,000.00

Total Internal Service $ - $ T7,877,60000 $ - $ 7,877,600.00

GRAND TOTAL

$ 40,538,700.00 $ 50,514,338.00

$ 18,338,000.00 $ 109,391,039.00




CITY OF STRONGSVILLE, CHIO
ORDINANCE NO. 2019 - 190
BY: MAYOR THOMAS P, PERCIAK

AN ORDINANCE MAKING APPROPRIATIONS FOR THE ANNUAL EXPENSES AND OTHER
EXPENDITURES OF THE CITY OF STRONGSVILLE, OHIO, FOR THE YEAR 2020.

NOW THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF STRONGSVILLE,
COUNTY OF CUYAHOGA, AND STATE OF OHIO:

Section1: THAT THERE BE APPROPRIATED FROM THE FOLLOWING FUNDS AND AS FURTHER DETAILED IN
THE SCHEDULE ATTACHED HERETO AS EXHIBIT "A" AND INCORPORATED HEREIN:

‘Gonsral Fund 401

Lind. Activity

101 Total General Fund

40,781,700.00

und Activity: - :
203 Pollce Penmon $ 144690000 $ - 1 ,446,900.00
204 Street Construction & Maintenance 5,371,300.00 5,717,300.00 11,088,600.00
205 State Highway Maintenance - 149,600.00 149,600.00
206 Motor Vehicle License Tax - 970,600.00 970,000.00
207 Emergency Vehicle Fund - 2,007,500.00 2,007,500.00
208 Fire Levy 8,083,400.00 835,000.00 8,918,400.00
209 Fire Pension 1,560,800.00 - 1,560,800,00
211 Clerk of Court - 40,000.00 40,000.00
212 Drainage Levy - 2,188,000.00 2,188,000.00
214 Multi-Purpose Complex 3,359,700.00 1,911,400.00 5,271,100.00
215 Southwest General Hospital - 358,933.00 358,933.00
216 Law Enforcement Federal Seizures - 7,000.00 7,000.00
217 Law Enforcement State Seizures - 12,000.00 12,000.00
218 Law Enforcement Drug Fine - 400.00 400.00
219 Law Enforcement DWI/DUE - 10,000.00 10,000.00
220 Tree Fund - 67,000.00 67,000.00
222 Community Diversion 11,300.00 2,100.00 13,400.00
223 Bond Escrow 700,000.00 700,000.00
224 Earned Benefils 455, 800 00 455,800.00
200 Total Special Revenue Funds $ 20,289,200.00 $ 14,975, 233 00 35,265,433.00

$ 3,482,600.00

~3.482,600.00

331 General Bond Retirement $ -

333 Peari Road TIF # 1 Fund - 1,094,500.00 1,094 ,500.00
334 Royalton Road TIF Fund - 209,000.00 208,000.00
335 Pearl Road TIF # 2 Fund - 51,500.00 51,500.00
336 Pearl Road TIF # 3 Fund - 103,000.00 103,000.00
337 Westwood Commons TIF - 34,900.00 34,900.00
338 Giant Eagle TIF - 103,000.00 103,000.00
340 Clover Senior TIF - 150,000.00 150,000.00
300 Total Debt Service Funds $ - $ 5,228,500.00 5,228,500.00

$ - $ .550..(500.00

550,000.00

441 Recreation Capital Improvement

442 General Capital Improvement - 8,734,900.00 8,734,900.00
447 TIF Capital improvements Fund - 7,376,350.00 7.376,350.00
400 Total Capital Project Funds $ - $ 16,661,250.00 16,661,250.00




Enterprise Funds - 500

Personal Transfers &
Fund # Fund Activity Service Other Advances Total
551 Sanitary Sewer $ 1,922,200.00 $ 7,005,035.00 $ - $ 8,927,235.00
Internal Service Fund - 600
Personal Transfers &
Fund # Fund Activity Service Other Advances Total
661 Health Insurance Reserve $ - $ 5,867,900.00 $ - $ 5,867,900.00
664 Worker's Compensation Reserve - 694,000.00 - 694,000.00
600 Total Internal Service Funds $ - $ 6,561,900.00 $ - $ 6,561,900.00
Grand Total All Funds $ 41,457,500.00 $ 59,436,518.00 $ 12,532,000.00 $ 113,426,018.00
Itemized list of Transfers and Advances by Fund
Description Amount
General Fund to Street Construction Fund $ 3,700,000.00
General Fund to Fire Levy Fund 3,000,000.00
General Fund to Multi-Complex Fund 2,000,000.00
General Fund to Police Pension Fund 900,000.00
General Fund to Fire Pension Fund 1,032,000.00
General Fund to Drainage Levy Fund 1,000,000.00
General Fund to Recreation Capital Improvement Fund 400,000.00
General Fund to General Capital Improvement Fund 500,000.00
Total Transfers $ 12,532,000.00
Section 2:  That all expenditures within the fiscal year ending December 31, 2020 shall be made in accordance

with the code accounts set forth above, and shall be made within the appropriations herein provided.

Section 3:

That it is found and determined that all formal actions of this Council concerning and relating to the

adoption of this Ordinance were adopted in an open meeting of this Council, and that all deliberations of this
Council and any of its committees that resulted in such formal action were in meetings open to the public in
compliance with all legal requirements.

Section 4:

AS AN ORDINANCE providing for the appropriation of monies and consistent with the City's

Charter Article lll, Section 13, this Ordinance shall take effect immediately upon its passage and approval by
the Mayor, or otherwise at the earliest time allowed by law.

Approved:
President of Council Mayor
Date Passed Date Approved
Attest:
Clerk of Council
Yea Nay

Carbone —
DelMio
Kosek ORD. NO.OZO/Q > /40 Amended:
Patten i
Roff 1st Rdg. Ref:
Schonhut 2nd Rdg. Ref:
Short 3rd Rdg. Ref:

Pub Hrg. Ref:

Adopted: Defeated:




-.__Wic.e..

Dep epartmen Srvice _ _ : tal

011410 Council 355,200.00 46,000.00 % - 401,200.00
011411 Mayors Office 262,900.00 14,900.00 - 277,800,00
015412 Police Department 10,256,900.00 1,891,800.00 - 12,148,700.00
011413 Human Resources 252,000.00 69,900.00 - 321,900.00
011414 Finance Department 558,000.00 21,600.00 - 579,600.00
011415 Legal Department 520,500.00 125,900.00 - 646,400.00
011416 Communication & Technology 702,400.00 704,700.00 - 1,407,100.00
011417 Building Department 1,107,600.00 207,300.00 - 1,314,900.00
011418 Mayors Court 180,800.00 328,300.00 - 509,100.00
011420 Rubbish Department - 2,662,300.00 - 2,662,300.00
011421 Cemetery Department 137,400.00 266,000.00 - 403,400.00
011422 Architectural Board of Review - 6,000.00 - 6,000.00
011423 Planning Commission 118,300.00 58,500.00 - 176,800.00
011424 Civil Service - 31,000.00 - 31,000.00
011425 Board of Appeals - 11,000.00 - 11,000.60
011428 Parks Department 115,500.00 476,000.00 - 591,500.00
011429 Public Safety 175,300.00 - - 175,300.00
011430 General Miscellaneous - 1,647,100.00 - 1,647,100.00
011435 Economic Development 170,800.00 158,600.00 - 329,400.00
015415 OPID Grant 38,300.00 11,700.00 - 50,000.00
015414 Corrections Officers 928,900.00 127,700.00 - 1,056,600.00
015413 Regional Dispatch Center 3,365,300.00 137,300.00 - 3,502,600.00
011468 Non Government Transfers - - 12,5632,000.00 12,532,000.00

Total General Fund $ 19,246,100.00 9,003,600.00 $ 12,532,000.00 $ 40,781,700.00
031000 Police Pension 1,446,900.00 - - 1,446,900.00
046419 Street Repalrs 4,455,700.00 3,970,900.00 - 8,426,600.00
046426 Traffic Signal Maintenance 115,200.00 185,000.00 - 300,200.00
046427 Snow Removal - 750,400.00 - 750,400.00
046433 Municipal Garage 800,400.00 811,000.00 1,611,400.00
056000 State Highway Maintenance - 149,600.00 - 149,600.00
066000 Motor Vehicle License Tax - 970,000.00 - 970,000.00
075000 Emergency Vehicle Fund - 2,007,500.00 - 2,007,500.00
685000 Fire Levy 8,083,400.00 588,800.00 - 8,672,200.00
0685001 Fire Station Ward 1 - 67,200.00 - 67,200.00
085002 Fire Station Ward 2 - 47.500.00 - 47,500.00
685003 Fire Station Ward 3 - 32,500.00 - 32,500.00
085004 Fire Station Ward 4 - 99,000.00 - 99,000,060
095000 Fire Pension 1,560,800.00 - - 1,560,800.00
411000 Clerk of Court - 40,000.00 - 40,000.00
421000 Drainage Levy - 2,188,000.00 - 2,188,000.00
143304 Sports Programs 327,900.00 254,000.00 - 581,900.00
143305 Recreation Administration 481,100.00 738,900.00 - 1,218,000.00
143306 Fitness 456,200.00 176,400.00 - 632,600.00
143310 Aquatics 701,600.00 116,300.00 - 817,900.00
143311 Recreation Programs 259,400.00 47,200.00 - 306,800.00
143430 Special Events - 14,900.00 - 14,900.00
143431 O1d Town Hali 8,900.00 18,800.00 - 27,700.00
143439 Senior Services 633,500.00 301,400.00 - 934,900.00
143451 Recreation Maintenance 491,100.00 209,000.00 - 700,100.00
143500 Program Refunds - 36,500.00 - 36,500.00
152000 Southwest General Hospital - 358,933.00 - 358,933.00
165000 Law Enforcement Federal Seizures - 7,000.00 - 7,000.00
175000 Law Enforcement State Seizures - 12,000.00 - 12,000.00
185000 Law Enforcement Drug Fine - 400.00 - 400.00
195000 Law Enforcement DWIDUI - 10,000.00 - 10,000.00
204000 Tree Maintenance - 67,000.00 - 67,000.00
225000 Community Diversion 11,300.00 2,100.00 - 13,400.00
223100 Bond Escrow “ 700,000.00 - 700,000.00
224000 Earned Benefits 455,800.00 - - 455,800.00

Total Speciat Revenue Funds

$ 20,289,200.00 $ 14,976,233.00 §

$ 35,265,433.00




'ﬁéptf#

_EXHIBIT"AY

‘Departmen

311000 General Bond Retirement - 3,482,600.00 - 3,482,600.00
333000 Pearl Road TIF #1 - 1,094,500.00 - 1,094,500.00
334000 Royalton Road TiF - 209,000.00 - 209,000.00
335000 Peart Road TiF # 2 - 51,500.00 - 51,500.00
336000 Pearl Road TiIF # 3 - 103,000.00 - 103,000.00
337000 Westwood Commons TIF - 34,900.00 “ 34,900.00
338000 Giant Eagle TIF - 103,000.00 - 103,000.00
340000 Clover Senior TIF - 150,000.00 “ 150,000.00

Total Debt Service $ - $ 5,228,500.00 $ - $ 5,228,500.00
413000 Recreation Capital Improvement - 550,000.00 - 550,000.00
421000 General Capital Improvement - 8,734,900.00 - 8,734,900.00
447104 42/82 TiF - 7,376,350.00 - 7,376,350.00

Total Capital Projects $ - $ 16,661,250.00 % - $ 16,661,250.00
512501 Engineering and Administration 722,800.00 921,900.00 - 1,644,700.00
§12502 Plant Expenditures - 2,576,500.00 - 2,576,500.00
512503 Line Expenditures 1,199,400.00 494,000.00 - 1,693,400.00
512504 Sewer Capital Improvements - 2,637,500.00 - 2,637,500.00
512505 Sewer Debt Payments - 375,135.00 - 375,135.00

Total Sanitary Sewer $ 1,922,200.00 $ 7,005,035.00 $ - $ 8,927,235.00
661000 Health Insurance Reserve " 5,867,900.00 - 5,867,900.00
664000 Workers Compensation Reserve - 694,000.00 - 694,000.00

Tota! Internal Service [ - $ 6,561,900.00 % - $ 6,561,900.00

GRAND TOTAL

$ 41,457,500.00

§ 59,436,518.00

$ 12,5232,000.00 $ 113,426,018.00




CITY OF STRONGSVILLE, OHIO
ORDINANCE NO. 2019 — 191

By: Mayor Perciak and All Members of Council

AN ORDINANCE AMENDING SECTIONS 254.02 AND 254.03 OF
CHAPTER 254 OF TITLE SIX OF PART TWO OF THE CODIFIED
ORDINANCES OF THE CITY OF STRONGSVILLE IN ORDER TO
PROVIDE FOR FIRE DEPARTMENT RESPONSES FOR
TREATMENT AND TRANSPORT; TO ACCORDINGLY ADJUST
CERTAIN FEES FOR EMERGENCY MEDICAL SERVICES; AND
DECLARING AN EMERGENCY.

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF STRONGSVILLE, COUNTY OF
CUYAHOGA AND STATE OF OHIO:

Section 1. That Sections 254.02 and 254.03 of Chapter 254 of Title Six of Part Two of the
Codified Ordinances of the City of Strongsville be and are hereby amended to read in their entirety

as follows:

254.02 DEFINITIONS.
As used in this section, the following words and phrases shall have the meanings
respectively ascribed to them as follows:

(a)

(b)

"Basic Life Support" (BLS) services means any pre-hospital, non-invasive
medical intervention requiring an emergency response by personnel certified
at the levels of EMT-Basic or EMT-Paramedic employed by the City of
Strongsville or another political subdivision responding to a call for
emergency medical service in the City of Strongsville. An emergency
response is one that, at the time assistance is requested, a response unit is
dispatched immediately. Basic Life Support skills, procedures and
medical interventions are defined in the scope of practice by The Ohio
Department of Public Safety Division of EMS and Chapter 4765 of the
Ohio Administrative Code. Medical-interventions—include—but—are—net

means the-provision-of-the
A S crew

hospital medical intervention requiring an emergency response by
personnel certified at the level of EMT-Paramedic employed by the City
of Strongsville or another political subdivision responding to a call for



CITY OF STRONGSVILLE, OHIO
ORDINANCE NO. 2019 - 191
PAGE 2

emergency medical service in the City of Strongsville. An emergency
response is one that, at the time assistance is requested, a response
unit is dispatched immediately. The Advanced Life Support (“ALS”)
crew, under the direction of a physician, is trained and equipped to
perform complex, specialized, and life-sustaining medical
interventions. ALS skills, procedures, and medical interventions are
defined in the scope of practice by the Ohio Department of Public
Safety Division of EMS and Chapter 4765 of the Ohio Administrative
Code. ALS service includes the provision of an ALS assessment or at
least one ALS intervention. An ALS assessment is an assessment
performed by an ALS crew as part of an emergency response that is
necessary because the patient’s reported condition at the time of
dispatch is such that only an ALS crew is qualified to perform the
assessment.

(c) "Advanced Life Support Level II" (ALSIl) means transpertation-by ground

wherein the administration of complex, specialized, and life-sustaining

interventions take place including:

(1) At least three (3) separate administrations of one or more
medications by intravenous administration (excluding
crystalloid fluids);

(2) Ground ambulance transportation; and

(3) The provision of at least one of the following procedures:

(i) Manual defibrillation/cardioversion;
(i) endotracheal intubation;

(iii)  central venous line;

(iv)  cardiac pacing;

(v) chest decompression;

(vi)  surgical airway; or

(vii) intraosseous line.

The monitoring of any medical interventions that were placed prior to

the transport also qualifies as an ALSIl procedure. ALS skills,

procedures and medical interventions are defined in the scope of
practice by the Ohio Department of Public Safety Division of EMS and

Chapter 4765 of the Ohio Administrative Code.

I. i -I-l. : F I i 3

(d) “Covered Person” means any individual entitled to benefits under a

medical insurance policy.

(e) "Transport" means to carry or convey a person by publicly owned or
operated motor vehicle being used in response to a call for emergency
medical service from one location to another.
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“Welfare Check” meaﬁs any good intent call by interested third parties to

ensure the safety and well-being of another person. There is no charge for
service as long as there was no medical treatment or transport.

All of the foregoing definitions shall be subject to automatic adjustment by
reason of changes in applicable Medicare regulations and definitions and/or
other authorities, including but not limited to the Department of Health and
Human Services, Centers for Medicare and Medicaid Services CMS Manual
System Publication 100-02 Medicare Benefits Policy Chapter 10, Section
30.1.1-Ground Ambulance Services; and Ohio Revised Code Sections
476537 and 4765.39 and any applicable provisions of the Ohio
Administrative Code, which are incorporated herein by reference.

254.03 FEES.

Each person whether resident, real property owner in the City of Strongsville, or
non-resident, including employees working within the City, calling for and/or receiving
emergency medical service with transport from the City shall pay, effective January 1,
2020, a utilization charge therefor determined as follows:

(a) For BLS services with Transport, the fee shall be FiveSix Hundred
Fifty Dollars ($550650.00) plus TwelveFourteen Dollars ($4214.00)
per mile.

(b) For ALSI services with Transport, the fee shall be SixSeven Hundred
Fifty Dollars ($650750.00) plus FwelveFourteen Dollars ($+214.00)
per mile.

(c) For ALSII services with Transport, the fee shall be Nine Hundred

Dollars ($900.00) plus FwelveFourteen Dollars ($4214.00) per mile.

- = =

> - 3 =

(]d)  The City will forgive for all Strongsville City residents or owners of
real property within the City of Strongsville or employees working
within the City of Strongsville or to any covered person where the
City has agreed to some other contractual obligation, any
outstanding balance resulting from the above fees after available
insurance reimbursement is made on their behalf to the City.
Individuals receiving a medical transport agree to immediately
remit to the City of Strongsville any payments they receive
directly from insurance or any source whatsoever, for the
services provided to them; and agree to assign all rights to such
payments to the City of Strongsville.

(ge) The Director of Finance may waive the aforesaid fee or any portion
thereof with regard to persons not included in subsection (fd) of this
Section 254.03, where it is determined based upon supporting
documentation that the non-resident person receiving the services is
indigent or otherwise unable to pay for such services, and there is no
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other source for the payment thereof. In such instances, the
individual requesting the waiver shall have the burden of providing
any documentation required, including but not limited to verification of
income. The City’'s designated billing agent shall notify each party
billed of the terms of this subsection in conjunction with the billing for
the fee.

The charges herein shall be in addition to any other charges payable
for such services, including, but not limited to, any tax levied, all or a
part of which pays any portion of the cost of emergency medical
services, and/or any charges for services rendered by others.

Section 2. That it is found and determined that all formal actions of this Council concerning
and relating to the adoption of this Ordinance were adopted in an open meeting of this Council,
and that all deliberations of this Council, and any of its committees, that resulted in such formal
action were in meetings open to the public in compliance with all legal requirements.

Section 3. That this Ordinance is hereby declared to be an emergency measure necessary
for the immediate preservation of the public peace, property, health, safety and welfare of the City,
and for the further reason that such provisions are necessary in order to provide for Fire
Department responses for treatment and transport to a medical facility, and to adjust rates for
emergency medical services accordingly consistent with current insurance guidelines and rates.
Therefore, provided this Ordinance receives the affirmative vote of two-thirds of all members
elected to Council, it shall take effect and be in force immediately upon its passage and approval
by the Mayor; otherwise from and after the earliest period allowed by law.

Approved:
President of Council Mayor
Date Passed: Date Approved:
Yea Nay
Attest:
Carbone Clerk of Council
DeMio
Kosek
Patten
Roff ORD. No. AZO] 9. / Q/ Amended:
gmgt"h“t 1st Rdg. Ref:
- - 2nd Rdg. Ref:
3rd Rdg. Ref:
Pub Hrg. Ref:

Adopted: Defeated:




CITY OF STRONGSVILLE, OHIO
RESOLUTION NO. 2019 — 192
By: Mayor Perciak and All Members of Council

A RESOLUTION GRANTING PERMISSION TO REPURCHASE
CERTAIN CERTIFICATES FOR BURIAL RIGHTS IN THE
STRONGSVILLE MUNICIPAL CEMETERY.

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF STRONGSVILLE, COUNTY
OF CUYAHOGA, AND STATE OF OHIO:

Section 1. That pursuant to Codified Ordinance Section 1060.09, this Council hereby
authorizes the repurchase by the City of Strongsville of a certificate for burial rights in the
Strongsville Municipal Cemetery for Grave A-C1, in Lot 146 of Section G from Carollyn Jenny,
at the same price that was originally paid therefor.

Section 2. That the funds for the repurchase of said certificate have been appropriated
and shall be paid from the General Fund.

Section 3. That it is found and determined that all formal actions of this Council
concerning and relating to the adoption of this Resolution were adopted in an open meeting of
this Council: and that all deliberations of the Council and any of its committees that resulted in
such formal action were in meetings open to the public in compliance with all legal
requirements.

Section 4. That this Resolution shall take effect and be in force from and after the
earliest period allowed by law.

Approved:
President of Council Mayor
Date Passed: Date Approved:
Yea Nay
Attest:
Carbone Clerk of Council
DeMio -
Kosek
Patten
Roff Res
Sehonkit ofRb. No.&olq - [ Amended:
Short 1st Rdg. Ref:
2nd Rdg Hef:
3rd Hdg V“Ref:
PUb Hrg. Ref:

Adopted: Defeated:
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By: Mayor Perciak and All Members of Council

AN ORDINANCE REPEALING EXISTING CHAPTER 672 AND
ENACTING A NEW CHAPTER 672 OF PART SIX-GENERAL
OFFENSES CODE; AMENDING SECTIONS 476.03(f) OF PART
FOUR-TRAFFIC CODE; SECTION 648.01(c) OF PART SIX-
GENERAL OFFENSES CODE; AND SECTIONS 1060.51 AND
1060.52 OF PART TEN-STREETS, UTILITIES AND PUBLIC
SERVICES CODE OF THE CODIFIED ORDINANCES OF THE
CITY OF STRONGSVILLE CONCERNING FIREARMS; AND
DECLARING AN EMERGENCY.

WHEREAS, the Ohio General Assembly passed House Bill 228, wherein it amended
Section 9.68 of the Ohio Revised Code, which becomes effective on December 28, 2019, and
that on its face remaoves from Ohio municipalities the right to enact and enforce laws relating to
the ownership, possession, purchase, other acquisition, transport, storage, carrying, sale, other
transfer, manufacture, taxation, keeping and reporting of loss or theft of firearms, their
components, and their ammunition; and

WHEREAS, if certain ordinances currently a part of the Strongsville Codified Ordinances
relating to the above are not amended or deleted by the above-referenced effective date, a
private cause of action may arise wherein the City could potentially be liable for damages,
attorney fees, and other costs; and

WHEREAS, City Council asserts that the City of Strongsville has home rule authority
under the Ohio Constitution; and

WHEREAS, City Council recognizes that no court has yet ruled on the constitutionality or
applicability of recent amendments to Section 9.68 of the Ohio Revised Code and that the City
needs to protect itself against any potential liability; and

WHEREAS, in light of the above, the City must repeal and amend certain sections of the
Strongsville Codified Ordinances in order to place it in compliance with Section 9.68 of the Ohio
Revised Code; and

WHEREAS, City Council further recognizes that the citizens and community of
Strongsville will continue to be protected by the pertinent sections of Federal and State law,
which relate to the ownership, possession, purchase, other acquisition, transport, storage,
carrying, sale, other transfer, manufacture, taxation, keeping and reporting of loss or theft of
firearms, their components, and their ammunition; and

WHEREAS, it is therefore necessary to repeal existing Chapter 672; enact a new
Chapter 672; and amend Sections 476.03(f), 648.01(c), 1060.51 and 1060.52 of the Strongsville
Codified Ordinances.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
STRONGSVILLE, COUNTY OF CUYAHOGA, AND STATE OF OHIO:
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Section 1. That existing Chapter 672 Weapons and Explosives, of Part Six-General
Offenses Code of the Codified Ordinances of the City of Strongsville, be and is hereby repealed
in its entirety.

Section 2. That new Chapter 672 Weapons of Part Six-General Offenses Code of the
Codified Ordinances of the City of Strongsville, be and is hereby enacted in order that it shall
read in its entirety as follows:

CHAPTER 672
Weapons

672.01 Pointing and discharging firearms and other weapons.

672.01 POINTING AND DISCHARGING FIREARMS AND OTHER WEAPONS.

(a) Except as provided in subsections (c) and (d) hereof, no
person shall discharge any air gun, rifle, shotgun, revolver, pistol or other
firearm, or make use of any sling or arrow, within the corporate limits of the
Municipality.

(b) Except as provided in Subsections (c) and (d) hereof, no
person shall intentionally and without malice, point or aim a firearm at or
toward another or discharge a firearm so pointed or aimed.

(c) This Section 672.01 does not extend to cases in which
firearms, slings or arrows are used in self-defense, in the discharge of
official duty, justifiable homicide or when otherwise lawfully authorized by
the laws of the United States Government or the laws of the State of Ohio.

(d) This section does not extend to cases in which BB guns and
other airguns, or slings or arrows, are used in the confines of dwellings,
provided such use is under adult supervision and is approved by the Chief
of Police.

(e) Whoever violates any of the provisions of this Section is
guilty of a misdemeanor of the fourth degree. Punishment shall be as
provided in Chapter 698.

Section 3. That Section 476.03(f) of Chapter 476 of Part Four-Traffic Code of the
Codified Ordinances of the City of Strongsville, be and is hereby amended in order that it shall
read in its entirety as follows:

476.03 CODE APPLICATION; PROHIBITED OPERATION.

The applicable provisions of this Traffic Code shall be applied to the
operation of snowmobiles, off-highway motorcycles, and all purpose vehicles;
except that no snowmobile, off-highway motorcycle, or all purpose vehicle shall
be operated as follows:
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) While transporting any firearm—bow or-otherimplementfor-hunting-that is
not unleaded-and-securely encased;

* K %

Section 4. That Section 648.01(c) of Chépter 648 of Part Six-General Offenses Code of
the Codified Ordinances of the City of Strongsville, be and is hereby amended in order that it
shall read in its entirety as follows:

648.01 RIOT; AUTHORITY OF MAYOR.

* k Kk

(c) The Mayor, when engaged in suppressing a riot or when there is a
clear and present danger of a riot, may cordon off any area or areas threatened
by such riot and prohibit persons from entering such area or areas except when
carrying on necessary and legitimate pursuits, and may prohibit the sale, offering
for sale, dispensing or transportation of firearms—or—other-dangerous—weapens,
ammunitien—dynamite or other dangerous explosives in, to or from such areas.
No person shall willfully fail to obey a lawful order of any sheriff, police officer or
other officer given pursuant to this section.

(ORC 3761.16;-Ord-—1969-63—Passed-4-21-65:)

* k %

Section 5. That Section 1060.51 of Chapter 1060 of Part Ten-Streets, Utilities and
Public Services Code of the Codified Ordinances of the City of Strongsville, be and is hereby
amended in order that it shall read in its entirety as follows:

1060.51 DISCHARGING OF FIREARMS.

No person shall discharge firearms within the Municipal Cemetery except
when otherwise lawfully authorized by the laws of the United States
Government or the laws of the State of Ohio, and at military funerals or
Memorial Day exercises.

Section 6. That Section 1060.52 of Chapter 1060 of Part Ten-Streets, Utilities and
Public Services Code of the Codified Ordinances of the City of Strongsville, be and is hereby
amended in order that it shall read in its entirety as follows:

1060.52 DOGS, REFRESHMENTS, LIQUORS;FIREARMS.
No person with a dog, refreshments or liquors will be permitted to enter
the grounds-an irearms-may ¢ il

Section 7. That it is found and determined that all formal actions of this Council
concerning and relating to the adoption of this Ordinance were adopted in an open meeting of
this Council; and that all deliberations of this Council, and any of its committees, that resulted in
such formal action were in meetings open to the public in compliance with all legal
requirements.

- Nna Nroadan NOb-the aroHing at=Ta & .
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Section 8. That this Ordinance is hereby declared to be an emergency measure
necessary for the immediate preservation of the public peace, property, health, safety and
welfare of the City, and for the further reason that it is immediately necessary to amend certain
sections of the Strongsville Codified Ordinances concerning firearms to be in compliance with
the Ohio Revised Code. Therefore, provided this Ordinance receives the affirmative vote of
two-thirds of all members elected to Council, it shall take effect and be in force immediately
upon its passage and approval by the Mayor; otherwise from and after the earliest period
allowed by law.

Approved:
President of Council Mayor
Date Passed: Date Approved:
Yea Nay
Attest:
Carbone Clerk of Council
DeMio e
Kosek
Patten
Roff ORD. No. Q?DIQ = {?3 Amended:
Schonhut 1st Rdg. Ref:
Short PSRN 2nd Rdg. Ref:
3rd Rdg. Ref:
Pub Hrg. Ref:

Adopted: Defeated:



CITY OF STRONGSVILLE, OHIO
ORDINANCE NO. 2019 - 194
By: Mayor Perciak and All Members of Council

AN ORDINANCE AMENDING SECTION 210.12 OF CHAPTER 210
OF TITLE TWO OF PART TWO-ADMINISTRATION CODE OF THE
CODIFIED ORDINANCES OF THE CITY OF STRONGSVILLE
CONCERNING INFORMATION SUBMITTED BY BIDDERS FOR
MUNICIPAL CONSTRUCTION CONTRACTS.

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF STRONGSVILLE, COUNTY
OF CUYAHOGA, AND STATE OF OHIO:

Section 1. That Section 210.12 of Chapter 210 of Title Two of Part Two-Administration
Code, of the Codified Ordinances of the City of Strongsville be and is hereby amended to read
in its entirety as follows:

210.12 INFORMATION TO BE SUBMITTED BY BIDDERS FOR MUNICIPAL
CONSTRUCTION CONTRACTS.

(a) Whenever, pursuant to the provisions of Article V, *Section 5 of
the Charter, the City is required to publicly bid for the construction of municipal
improvements, the City shall, in addition to any other information or
documentation required by the specifications, the ordinances of the City and/or
laws of the State of Ohio, require each bidder to include in his-its bid proposal
information which demonstrates the following:

(N That the bidder employs individuals, including
supervisory personnel, who are qualified with previous
work-related experience and/or are either participants in or
have graduated from a qualified apprentice training
program;

(2) That the bidder has performed other prevailing wage
construction projects and ishall disclose if any violations
of the prevailing wage laws, rules or regulations of the
State of Ohio have been found by the Ohio Department
of Commerce Department Division of Industrial-Relatiens
Compliance,;

(3) That the bidder employs, to the maximum extent possible,
individuals who are residents of Cuyahoga County so that
related tax dollars will remain in the community; ané

(4) That the bidder has demonstrated its ability to properly
perform construction work by its satisfactory completion of
previous construction projects for the City of Strongsville,
and/or other public entities in Cuyahoga County-;

(5) Disclosure of any Occupational Safety and Health
Administration (OSHA) violations within the previous
five (5) years, together with a description and
explanation of remediation or other steps taken
regarding such violations;
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Section 2. That it is found and determined that all formal actions of this Council
concerning and relating to the adoption of this Ordinance were adopted in an open meeting of
this Council; and that all deliberations of the Council, and any of its committees, that resulted in
such formal action were in meetings open to the public in compliance with all legal
requirements.

Section 3. That this Ordinance shall take effect and be in force from and after the

(6)

(7

(8)

Disclosure of any violations within the previous five (5)
years of the Ohio Bureau of Workers’ Compensation
law;

Disclosure of any and all judgments, injunctions or
liens obtained by a government agency against the
Bidder within the previous five (5) years; and
Disclosure of any suspension or revocation within the
previous five (5) years of any professional or trade
license held by any director, officer, owner and/or
managerial employee of the Bidder, to the extent that
any work to be performed is within the field of such
licensed profession.

(b) In addition to all other data and information received in response
to the bid, the foregoing may be used by Council in the selection of the lowest
and best bidder for the award of municipal construction contracts.

earliest period allowed by law.

Date Passed:

Approved:
President of Council Mayor
Date Approved:
Yea
Attest:

Carbone
DeMio
Kosek
Patten
Roff
Schonhut
Short

1111

Clerk of Council

ORD.No.801a-1a4.  amended:

ITT]]

1st Rdg. Ref:
2nd Rdg. Ref:
3rd Rdg. Ref:
Pub Hrg. Ref:

Adopted: Defeated;
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By: Mayor Perciak and All Members of Council

AN ORDINANCE EXEMPTING ALL BUSINESS ESTABLISH-
MENTS WITHIN THE CITY OF STRONGSVILLE FROM THE
CUYAHOGA COUNTY DISPOSABLE BAG BAN;
AUTHORIZING THE ADMINISTRATION TO STUDY AND MAKE
RECOMMENDATIONS CONCERNING FUTURE USE OF
DISPOSABLE BAGS; AND DECLARING AN EMERGENCY.

WHEREAS, the Cuyahoga County Council passed Cuyahoga County Ordinance No.
02019-0005, which prohibits the use of disposable plastic bags and non-permitted paper bags
by retail establishments in Cuyahoga County beginning on January 1, 2020; and

WHEREAS, the Cuyahoga County Council passed said legislation without seeking the
input of the cities and communities in Cuyahoga County that will be affected by it; and

WHEREAS, Cuyahoga County Ordinance No. 02019-0005 places an undue burden on
the business community in Strongsville, as well as the residents of Strongsville, by imposing the
restrictions set forth in said Ordinance; and

WHEREAS, it is the specific intention of the City of Strongsvilie to employ its home-rule
authority to exempt Strongsville business establishments, along with any person or entity within
the City of Strongsville, from the provisions of Cuyahoga County Ordinance No. 02019-0005;
and

WHEREAS, the City of Strongsville will study and formulate the most effective way to
eliminate retail use of disposable plastic bags in the City of Strongsville by January 1, 2021; and

WHEREAS, it is this Council’s specific intention to employ its home-rule authority in
order to regulate the collection and recycling of disposable plastic bags at business
establishments in the City of Strongsville.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
STRONGSVILLE, COUNTY Of CUYAHOGA AND STATE OF OHIO:

Section 1. Pursuant to Article |, Section 2 of the Charter of the City of Strongsville and
Article |, Sections 1.01 and 1.02 of the Charter of Cuyahoga County, and for the reasons set
forth above, all business establishments, along with any person or entity within the City of
Strongsville, are hereby exempted from Cuyahoga County Ordinance No. 02019-0005.

Section 2. That the Mayor and members of his administration shall study and make the
appropriate recommendations to City Council of the most effective ways to eliminate this use of
disposable plastic bags in the City of Strongsville by January 1, 2021.

Section 3. That it is found and determined that all formal actions of this Council
concerning and relating to the adoption of this Ordinance were adopted in an open meeting of
this Council; and that all deliberations of this Council, and any of its committees, that resulted in
such formal action were in meetings open to the public in compliance with all legal
requirements.
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Section 4. That this Ordinance is hereby declared to be an emergency measure
necessary for the immediate preservation of the public peace, property, health, safety and
welfare of the City, and for the further reason that it is immediately necessary to exempt
Strongsville business establishments, along with any person or entity within the City of
Strongsville, from the Cuyahoga County disposable bag ban and to further study the future use
of disposable bags, and to conserve public funds. Therefore, provided this Ordinance receives
the affirmative vote of two-thirds of all members elected to Council, it shall take effect and be in
force immediately upon its passage and approval by the Mayor; otherwise from and after the
earliest period allowed by law.

Approved:
President of Council Mayor
Date Passed: Date Approved:
Yea Nay
Attest:
Carbone Clerk of Council
DeMio _
Kosek —
Patten
Roff
Schonhut
Short ORD. No. 020 )Q" /45 Amended:
1st Rdg. Ref:
2nd Rdg. Ref:
3rd Rdg. Ref:
Pub Hrg. Ref:

Adopted: Defeated:




