JOB/PAYROLL CREATION INCENTIVE GRANT PROGRAM
The City of Strongsville has established a Job/Payroll Creation Incentive Program that offers
incentives to eligible businesses that are creating new, full-time jobs generating new payroll.
The City will offer an eligible company an annual grant payment based on a percentage of the
annual payroll withholding taxes generated by jobs that are new to the City of Strongsville.
Program Parameters/Requirements:














The program will be structured as an incentive grant based upon the creation of new fulltime jobs and payroll.
Strongsville’s payroll withholding tax is 2%. Grants are based upon a percentage of the
payroll tax withheld for new jobs created as a result of an approved project (See Grant
Guidelines below). Grants will be awarded using non-tax revenues.
Each grant application must be approved by City Council and the Mayor through a
specific grant agreement, prior to the applicant company undertaking the project.
The program will be available to businesses committing to a re-location/expansion into
Strongsville or existing Strongsville businesses committing to an increase of jobs and
payroll in the City.
In order to be eligible, a company locating a new business in Strongsville must create a
minimum of thirty (30) new full-time jobs within a 3-year period generating a minimum
new annual payroll of $6,000,000 to the City of Strongsville and as indicated in their
application.
A company already located in Strongsville and expanding at its current facility, or
expanding at a new facility within the City, must create within a 3-year period thirty (30)
new full-time jobs generating a minimum annual payroll of $6,000,000 new to the City of
Strongsville, while maintaining its current employee payroll.
All applicants must meet the minimum required number of additional new full-time jobs
and new annual payroll to new or existing Strongsville businesses to be eligible, and as
measured against current jobs and current payroll at time of application.
No grant funds will be awarded until required and agreed upon minimum thresholds are
met for both new full-time jobs and new annual payroll as set forth in the specific
Job/Payroll Creation Grant Agreement with the City, and consistent with the above
parameters. The term of the grant starts only once designated targets are met. Such
targets must be maintained for each year in order to be eligible to receive the grant for
that particular year.
Independent contractor positions do not qualify as full-time jobs.
The following categories are not eligible altogether under the Program: Retail and food
service businesses; public utilities; state, federal or local governmental units, agencies or
entities.
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Grant Guidelines:
The maximum grant will be for eight (8) years and 30%. All grants will be based on actual new
jobs and payroll according to the following schedule:
Minimum New Full-Time
Jobs Created
N/A
30
50
70
90
110
130
150

New Annual Payroll
Less than $6 million
$6 million to $9.99 million
$10 million to $11.99 million
$12 million to $13.99 million
$14 million to $15.99 million
$16 million to $17.99 million
$18 million to $19.99 million
$20 million or above

Length of Grant
N/A
3 years
3 years
4 years
5 years
6 years
7 years
8 years

Award Rate
N/A
25%
30%
30%
30%
30%
30%
30%

*Notwithstanding the technical parameters of the grant guidelines, an applicant may be eligible
for a grant with a term not to exceed ten (10) years at a 30% award rate at the City’s sole
discretion only if both of the following circumstances are established: (a) The project must
create at least a 75% increase over the grant guideline threshold for new annual payroll of $20
million (i.e. $35 million) and/or new jobs requirement of 150 new permanent full-time jobs (i.e.
at least 265 new full-time jobs); and (b) is identified by the City of Strongsville as having
additional extraordinary circumstances associated with the project.







For companies already located in Strongsville, only new jobs and payroll shall be used to
determine the number of years and the award percentage of the grant. The company will
be required to maintain the workforce level and payroll that are current when the grant
application is filed.
If the company is leasing space, the number of years of the grant may be limited so as not
to exceed the current lease term.
If a company has multiple locations in the City and total new employment and new
payroll requirements are met at any combination of locations within the City, then the
company will qualify for the grant payments.
City Council will have the discretion to customize allowable time frames for each grant
agreement when unusual circumstances may warrant, so long as consistent with the
parameters and intent of this Program.
Only new payroll attributable to new employees and paid after the effective date of the
application will be eligible for purposes of calculating the amount of the grants awarded.
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Application Procedures:
Application forms will be available from the Economic Development Department. A nonrefundable application fee of $500.00 in the form of a check payable to the City of Strongsville
shall be submitted with the application to cover administrative costs.
Program Funding:
Funding for the grant program will be charged and paid from non-tax generated revenues,
including but not limited to, interest income, permit fees, service charges, activity fees, and tax
incentive application and monitoring fees.
Claw Back Provision:
Each grant agreement will include a binding claw back provision requiring, at the option of the
City, repayment of grant monies if the company leaves the City during the term of the
agreement.
Annual Reporting:




Upon the City’s request and on forms provided by the City, companies must submit an
annual Job/Payroll Creation Grant report documenting new employment and payroll, and
providing whatever additional information is requested by the Director of Finance. This
report will be required annually during each year that a grant is being awarded.
The annual performance reports will be reviewed by the Director of Economic
Development and the Finance Director. An annual summary report of all grants activity
will be prepared by the Director of Economic Development and transmitted to the Mayor
and City Council.

Termination of Agreement:


If the project does not proceed as specified in the agreement, or the company leaves the
City during the term of agreement, then Council may rescind the agreement upon
recommendation of the Administration.

October 21, 2013
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